
Beyond Compliance:
Supporting Transition

Building partnerships, experiences,
and systems that work.





Transition
Barriers

Barriers

Lack skills, connections,
and experiences

Timelines
Misalignment with

graduation and transition
milestones

Resources
Need guidance on

what to research and
ask

Hands-On
Training

Limited real-world
training opportunities

Agency
Linkages

Limited connections to
support agencies





Innovative Framework: Strengthen, Plan & Equip

Program Guide Planning Your FutureTransition Timelines

https://drive.google.com/file/d/1NGqce48rgSiHL_ydhrJdxQINB6isjTlH/view?usp=drive_link
https://sites.google.com/hcbe.net/plan-for-your-future-georgia/home
https://studenthcbe-my.sharepoint.com/:b:/g/personal/brandi_pardo_hcbe_net/EZFP_Z9mEhZPtTqgSmC1Kk8B0U0gt5hM7rq_LcqqE5Jwzg?e=gqHg2h


Transition Toolkit

https://drive.google.com/drive/folders/0ABxUaOyzqEzlUk9PVA


Innovative Framework: Agency Connections

P2PPre-ETS Bridging the Gap
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get toknowyour‌

https://drive.google.com/drive/folders/1ppsEvVKcv14ywEszcfT2-uCD192Hu_0i
https://gvs.georgia.gov/p2p-resources
https://gvs.georgia.gov/p2p-resources
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Pre-ETS Participant Growth &
Collaboration Trend

Pre-ETS Participant Growth &

Collaboration Trend
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Key Takaway:
Collaboration

builds momentum
— every year, more
students, families,

and agencies
connect to plan

successful futures.

+649%+649%

 Overall Trend-
Participation grew from 57 participants in 2022 to 427 in 2025 — a +649%
Increased expansion from 1 school (FY’21), 4 schools (FY’22) to 7 total schools (including 2 middle schools)  

                 — demonstrating broader community collaboration





Transition Academy
Internships, job shadowing, and volunteer roles
enhance skills.

Role of Schools and Community
Partners in Coordination
Collaboration is essential for effective work
experience placements.

Internship Program
Tailoring experiences ensures better engagement
and success rates.

Summer Feeding Program
Practical approach to engage in real work.

Creating Real Work Experiences
Practical approaches to skill development...



Creating Work Experience OpportunitiesCreating Work Experience Opportunities
Practical approaches to skill development - community partnerships...Practical approaches to skill development - community partnerships...



SNP Internship
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Summer Feeding
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The momentum is clear —
word spread quickly, and
kitchen managers were
eager to join, turning

program growth into a
district-wide movement.

 Key Takeaways
Summer Feeding: +150% growth (6 → 15 students); sites expanded 1 → 3.
Internship Program: Participation quadrupled (6 → 24 students); sites grew 2 → 5 schools.
High Demand: Buzz spread fast—kitchen managers wanted in!

Creating real work opportunitiesCreating real work opportunities

+150%+150%
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JUSTLIVING MYBEST LIFE

InternshipSummer Feeding
Hired 

Employee of the Year Nomination

Employee of theYear Semifinalist



JOB OLYMPICS
Inaugural Job Olympics: Hands-

On, Real-World, Game-On!

PRE-ETS ENGAGEMENT
Pre-ETS: Every 8th Grader on

the Road to Success!

EXPANDED INTERNSHIP
Expanded Internships:

Exploring Opportunities Across
Every Department!

TRANSITION ACADEMIES
Empowering Students:

Transition Academies Across
the District!

GVRA ACCESS
Every Student, Every

Opportunity: Career Resources
Unlocked!

CTI & CTAE
Stronger Together: New

Partnerships, More Career
Pathways!

Looking
AHEAD

plansFUTUR
E

https://theautismhelper.com/job-olympics-series-part-1-introduction-and-first-steps/


ScanQR CODE FOR PADLET RESOURCES

https://padlet.com/brandipardo/beyond-compliance-supporting-transition-fnqyz9hgvyx85rj2


Come help us build the Georgia DCDT
chapter—let’s build it together!

SHAPING FUTURES, BUILDING PATHWAYS, TOGETHER!

Who We
Are?

Why Georgia
DCDT?

The Division on Career Development and Transition (DCDT), part of the Council for
Exceptional Children (CEC), is dedicated to improving career and transition services
for youth with exceptionalities.

• Connect with a network of professionals passionate about student success. 
• Influence policies and practices that make a real difference.
• Gain access to resources, strategies, and professional development.
• Be part of building something new in Georgia.

Our
Mission

To empower educators, families, and communities to create
effective transition opportunities that prepare youth with
exceptionalities for successful futures.

Get
Involved

CEC membership = your gateway to GaDCDT. Join now!
Volunteer & share your expertise.
Grow with us as we shape opportunities for youth across Georgia.Scan

QR Codethe

https://forms.gle/sGYysP9gV4jRVzyg6


Questions...                 

Dr. Brandi S. Pardo
President, GaDCDT
Transition Specialist, HCSD
brandi.pardo@hcbe.net
478.273.1799

Resources
Planning Your Future

Padlet: Transition Resources G-CASE

https://sites.google.com/hcbe.net/plan-for-your-future-georgia/home
https://padlet.com/brandipardo/beyond-compliance-supporting-transition-fnqyz9hgvyx85rj2

