
Effective July 1, 2025 Board Approved November 10, 2025

Ripon Unified School District
Classified Hourly Salary Schedule
2025-2026

 RANGE  POSITION  DAYS 

RANGE  A  B  C  D  E  E1  E2  E3  E4  E5  F  F1  F2  F3  F4  G 

25

27

31
32

33

25
27
31
32
33

 Yard Duty Supervision  180
 Crossing Guard 
 Instructional Assistant 180
 Paraeducator 
 Health Services Aide 
 Food Services Coordinator 195
 Independent Study Tutor 180
 District Attendance Liaison 
 Health Services Licensed Vocational Nurse (LVN) 180

$17.79 $18.47 $19.14 $19.80 $20.39 $20.39 $20.39 $20.39 $20.39 $20.39 $20.98 $20.98 $20.98 $20.98 $20.98 $21.59
$18.65 $19.39 $20.19 $20.98 $21.83 $21.83 $21.83 $21.83 $21.83 $21.83 $22.70 $22.70 $22.70 $22.70 $22.70 $23.62
$23.55 $24.49 $25.48 $26.49 $27.55 $27.55 $27.55 $27.55 $27.55 $27.55 $28.66 $28.66 $28.66 $28.66 $28.66 $29.81
$26.29 $27.23 $28.18 $29.17 $30.19 $30.19 $30.19 $30.19 $30.19 $30.19 $31.40 $31.40 $31.40 $31.40 $31.40 $32.65
$36.89 $38.42 $40.02 $41.69 $43.44 $43.44 $43.44 $43.44 $43.44 $43.44 $45.16 $45.16 $45.16 $45.16 $45.16 $46.97

1. All employees shall advance on the salary schedule one step each year until a maximum for the position has been reached.
2. Employees hired during the fiscal year will advance to the following step on July 1st of the upcoming fiscal year if they have worked at least 75% of reguarly scheduled days.
3. New employees will normally be placed on Step A of the schedule. However, previous experience of a comparable nature may result in initial placement higher than Step A.
Final experience placement will be set by Superintendent or Desginee.

 Hourly x Hours Per Day 

 Annual Rate / Number of Months Paid 

 HOW TO CALCULATE WAGES FOR: 
 Employees Working Less Than 12 Months 

 Daily Rate x Number of Days 


