
 

 
 
 
 
 

 
 
 
 
 

 

THE BOARD 
 

School districts and county offices of education are governed by boards, not by individual trustees. 
While understanding their separate roles, the board and superintendent work together as a 
“governance team.” This team assumes collective responsibility for building unity and creating a 
positive organizational culture in order to govern effectively. 
 

To operate effectively, the board must have a unity of purpose and: 

•  Keep the district focused on learning and achievement for all students. 

•  Communicate a common vision. 

•  Operate openly, with trust and integrity. 

•  Govern in a dignified and professional manner, treating everyone with civility and  
 respect. 

•  Govern within board-adopted policies and procedures. 

•  Take collective responsibility for the board’s performance. 

•  Periodically evaluate its own effectiveness. 

•  Ensure opportunities for the diverse range of views in the community to inform    
 board deliberations. 

 

THE INDIVIDUAL TRUSTEE 

In California’s public education system, a trustee is a person elected or appointed to serve on a 
school district or county board of education. Individual trustees bring unique skills, values and 
beliefs to their board. In order to govern effectively, individual trustees must work with each other 
and the superintendent to ensure that a high quality education is provided to each student. 
 
To be effective, an individual trustee: 

• Keeps learning and achievement for all students as the primary focus. 

• Values, supports and advocates for public education. 

• Recognizes and respects differences of perspective and style on the board and among staff, 
students, parents and the community. 

• Acts with dignity, and understands the implications of demeanor and behavior. 

• Keeps confidential matters confidential. 

• Participates in professional development and commits the time and energy necessary to be 
an informed and effective leader. 

• Understands the distinctions between board and staff roles, and refrains from performing 
management functions that are the responsibility of the superintendent and staff. 
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• Understands that authority rests with the board as a whole and not with individuals. 
 
 

 

 

 

 

 

 

 

 

RESPONSIBILITIES OF THE BOARD 

The primary responsibilities of the board are to set a direction for the district, provide a structure 

by establishing policies, ensure accountability and provide community leadership on behalf of the 

district and public education. To fulfill these responsibilities, there are a number of specific jobs 

that effective boards must carry out. 

 

Effective boards: 

• Involve the community, parents, students and staff in developing a common vision for the 
district focused on learning and achievement and responsive to the needs of all students. 

• Adopt, evaluate and update policies consistent with the law and the district’s vision and goals. 

• Maintain accountability for student learning by adopting the district curriculum and monitoring 
student progress. 

• Hire and support the superintendent so that the vision, goals and policies of the district can 
be implemented. 

• Conduct regular and timely evaluations of the superintendent based on the vision, goals and 
performance of the district, and ensure that the superintendent holds district personnel 
accountable. 

• Adopt a fiscally responsible budget based on the district’s vision and goals, and regularly 
monitor the fiscal health of the district. 

• Ensure that a safe and appropriate educational environment is provided to all students. 

• Establish a framework for the district’s collective bargaining process and adopt responsible 
agreements. 

• Provide community leadership on educational issues and advocate on behalf of students and 
public education at the local, state and federal levels. 

Board of Trustees Action Plans 
Santa Maria Joint Union High School District 

 

• Maximize Student Success 

• Develop and Maintain a Districtwide Accountability System 

• Enhance Student Support Services:  Facilities,  Technology, 
Safe, Clean, Nurturing Environment; Expand Food Services 

• Foster Partnerships 

• Manage Rapid District Growth 



 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
Any materials required by law to be made available to the public prior to a meeting of the Board of Education of the 
District can be inspected at the above address during normal business hours. 

 
Individuals who require special accommodation including, but not limited to, American Sign Language Interpreter, 
accessible seating or documentation in accessible formats should contact the superintendent or designee within a 
reasonable amount of time before the meeting date. 

 

 
I. 

 
OPEN SESSION   

 

    
 A. Call to Order 
    

 
II. 

 
ADJOURN TO CLOSED SESSION   
 
Note:  The Board will consider and may act upon any of the following items in closed 
session.  They will report any action taken publicly at the end of the closed session as 
required by law. 
 

 A. Certificated and Classified Personnel Actions – Government Code Section 
54957.  The Board will be asked to review and approve hiring, transfers, promo-
tions, evaluations, terminations, and resignations as reported by the Assistant 
Superintendent, Human Resources. Appendix A 
 

 B. Conference with Labor Negotiators - The Board will be provided a review of 
negotiations with the Faculty Association (California Teachers Association) and 
the California School Employees Association (CSEA). 
 

 C. Student Matters – Education Code Sections 35146 & 48918.  The Board will 
review proposed expulsions/suspended expulsion(s) and/or and requests for re-
admission.  NOTE:  The education code requires closed sessions in these cases 
to prevent disclosure of confidential student record information. 
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Regular Meeting 
August 1, 2017 

Santa Maria Joint Union High School District 
2560 Skyway Drive, Santa Maria, California  93455 

 

5:30 p.m. Closed Session/6:30 p.m. General Session 
 

The Santa Maria Joint Union High School District mission is, 
“We prepare all learners to become productive citizens and college/career ready by  

providing challenging learning experiences and establishing high expectations for achievement.” 
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III. RECONVENE IN OPEN SESSION  
  
 A. Call to Order 

 

   
IV. ANNOUNCE CLOSED SESSION ACTIONS – Dr. Richardson 
  

 
V. 

 
PRESENTATIONS 

  
 A. Athletic Director Presentation 

 

 
VI. 

 
REPORTS 

  
 A. Superintendent’s Report 

 
 B. Board Member Reports 
   

 
VII. 

 
ITEMS SCHEDULED FOR ACTION 

    
 A. General 

 
  1. Board Policies – First Reading – Information Only/No Action Needed 

 
The administration is asking the Board to review the proposed revisions to 
the board policy listed below.  The policy will be on the next board agenda 
for approval. 
 

BP/AR 

1312.3 

Uniform Complaint Procedures 

 
Policy and regulation updated to reflect NEW LAW (AB 2306, 2016) which 
authorizes the use of uniform complaint procedures for complaints alleging 
noncompliance with requirements related to course credit transfer and ex-
emption from local graduation requirements for former juvenile court school 
students. Regulation also references NEW LAW (SB 1375, 2016) which re-
quires districts, on or before July 1, 2017, to post information relating to Ti-
tle IX, including specified information about complaint procedures, on their 
web sites. 
 

 

   
Resource Person:  Mark Richardson, Superintendent  
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  2. Approval of Tentative Agreement for Classified Bargaining Unit of 
new bargaining unit job description – Appendix C 

    
The District and the California School Employees Association (CSEA) 
have reached a tentative agreement for a new bargaining unit job descrip-
tion. The Tentative Agreement dated June 28, 2017 will take effect upon 
approval by both parties. (see Appendix C) 

     
  Resource Person:  Joni McDonald, Human Resources Manager 
   
 *** IT IS RECOMMENDED THAT the Board of Education approve the Tentative 

Agreement with the Classified Bargaining Unit as presented. 
   
  Moved _____ Second ______ Vote ______ 
     

   
3. 

 
Approval of Tentative Agreement for Classified Bargaining Unit, Re-
classification Recommendations and Job Description Creation 
and/or Modification – Appendix D 

    
The District and the California School Employees Association (CSEA) 
have reached a tentative agreement for the reclassification recommenda-
tions and the creation and/or modification of corresponding job descrip-
tions. The Tentative Agreement dated June 28, 2017 will take effect July 
1, 2017 pending approval by both parties. (see Appendix D) 
 

  Resource Person:  Joni McDonald, Human Resources Manager 
   
 *** IT IS RECOMMENDED THAT the Board of Education approve the Tentative 

Agreement with the Classified Bargaining Unit as presented for the reclassifica-
tion recommendations and the creation and/or modification of corresponding job 
descriptions. 

   
  Moved _____ Second ______ Vote ______ 
     

  
 

 
B. 

 
INSTRUCTION 
 

  1. Quarterly Report on Williams Uniform Complaints 
    

Pursuant to Education Code Section 35186, the governing board of a 
school district must conduct a public hearing to report the quarterly report 
that was submitted in July 2017 on the Williams Uniform Complaints for 
the months of April – June 2017.  Each school site has reported that 
there have been no complaints in the general subject areas of Textbooks 
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and Instructional Materials, Teacher Vacancy or Misassignments, Facili-
ties Conditions or Valenzuela/CAHSEE Intensive Instruction and Ser-
vices. 
 

  Resource Person:  John Davis, Asst. Supt. of Curriculum 
 

  A PUBLIC HEARING IS REQUIRED: 
 

   1. Open Public Hearing 
2. Take Public Comments 
3. Close Public Hearing 

   
 *** IT IS RECOMMENDED THAT the Board of Education approve the Quarterly 

Report as submitted. 
   
  Moved ______ Second ______ 

 
Vote ______ 

 
 

 
C. 

 
BUSINESS 

    
  1. 2017-2018 Budget Revisions – Appendix E 
    

Education Code Section 42127 (i) (4) specifies that within 45 days of the 
State Adopted Budget, the district shall make available for public review 
any revision in revenues and expenditures, and the Governing Board take 
action for approval. 
 
On June 27, 2017, Governor Brown signed into law the State’s 2017-2018 
budget. Items in the final budget included a decrease in Local Control 
Funding due to a decrease in GAP Funding percentage, an increase for 
discretionary funding, and an increase in Lottery Funding. 
 
Additional details of the proposed revisions for the District are presented 
as Appendix E. 
 

  Resource Person:  Brenda Hoff, Fiscal Services Director 
   
 *** IT IS RECOMMENDED THAT the Board of Education approve the revision to 

the 2017-2018 Budget as shown in Appendix E. 
   
  Moved ______ Second ______ 

 
Vote ______ 
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VIII. CONSENT ITEMS   
    
 *** IT IS RECOMMENDED THAT the Board of Education approve the  

following consent items as presented.   
 
All items listed are considered to be routine and may be enacted by approval of 
a single roll call vote.  There will be no separate discussion of these items; how-
ever, any item may be removed from the consent agenda upon request of any 
member of the board and acted upon separately.  

     
  Moved _____ Second _____               
    
  A Roll Call Vote is Required: 
   

Dr. Karamitsos 
Ms. Perez 
Mr. Palera 
Ms. Lopez 
Dr. Garvin 
 

 
______ 
______ 
______ 
______ 
______ 

 A. Approval of Minutes 
    
  Regular Board Meeting – June 13, 2017 

Regular Board Meeting – June 20, 2017 
    
 B. Approval of Warrants for the Month of June 
    
  Payroll $  6,929,547.56  
  Warrants 4,542,773.52  
  Total $11,472,321.08  
    
 C. Attendance Report 
   
  Mrs. Yolanda Ortiz, Assistant Superintendent of Business Services, will be avail-

able to answer questions regarding the 2016-2017 eleventh monthly attendance 
report presented on the last page of this agenda. 

   
 D.  Facility Report – Appendix B 
   
 E. Student Matters – Education Code Sections 35146 & 48918 
   

Administrative Recommendation for student re-admission from expulsion: 
343029, 343702 
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 F. Safe School Plans 
 
The Safe School Plans are site plans which must be Board approved.  The du-
ration of the plans is from July 1, 2017 to June 30, 2018.  School Plans are to be 
updated annually and are available for review at the District Office. 
 

  
G. 

 
Santa Barbara County Education Office Regional Occupational Program (ROP) 
Memorandum of Understanding 
 
Approval of a two-year agreement, effective July 1, 2017 between SBCEO and 
SMJUHSD for the ROP/CTE Program.  The cost is $190,000 a year funded by 
CTEIG Grant. 
 

 H. Authorization to Utilize Region 4 ESC/National IPA – BSN Sports, LLC Agree-
ment for District-wide Purchases of Athletic and Physical Education Supplies and 
Team Uniforms for the length of the Contract through September 30, 2019 
 
Section 10299 of the Public Contract Code provides an alternative for obtaining 
supplies, furniture, and equipment, whereby notwithstanding Section 20111 and 
20112 of the Public Contract Code, “school districts may, without competitive 
bidding, utilize contracts, master agreements, multiple award schedules…estab-
lished by the department [DGS] for the acquisition of information technology, 
goods, and services.”  Section 10299 further authorizes state and local agencies 
to “contract with suppliers awarded the contracts without further competitive bid-
ding.”  The district administration recommends that district-wide purchases of 
athletic and physical education supplies and team uniforms be made utilizing the 
provisions of the Public Contract Code that allow purchasing from National IPA 
Contract – BSN Sports, LLC through September 30, 2019. 

  
I. 

 

Provisional Internship Permit Request 
 
The California Commission on Teacher Credentialing requires public notice 
when the district intends to employ a teacher on the basis of a Provisional In-
tern Permit. The district has made a diligent search for fully qualified and/or 
competent teachers.  
 
Tyler Dickinson is applying for the Provisional Intern Permit in order to teach 
Agriculture at Pioneer Valley High School, in grades 9 through 12. Mr. Dickin-
son is currently enrolled in a credential program and intends to become a fully 
credentialed Agriculture teacher and continue his employment with the Santa 
Maria Joint Union High School District. This permit will be applicable for the 
2017-18 school year.  
 
 
 



REGULAR MEETING 
August 1, 2017 

 
 

Page | 7  
 

 J. Out of State Travel 
 

Place/Person Dates Funding  

International Network for Public 
Schools in New York City/6 Staff Par-
ticipants 

Aug. 23 – 26, 
2017 

LCAP 7.1 

 

  
K. 

 
Purchase Orders 
 

PO # Vendor Amount Description/Funding 
BPO18-00422 7-UP / RC Bottling $  60,000.00 Food products / Cafeteria Fund 

/ blanket PO for 2017-18 
school year 

BPO18-00423 Jordano’s $ 290,000.00 Food products / Cafeteria 
Fund / blanket PO for 2017-18 
school year 

BPO18-00454 Gold Star Foods $ 600,000.00 Food products / Cafeteria Fund 
/ blanket PO for 2017-18 
school year 

PO17-01736 SB County SELPA $ 104,594.77 Share of cost Sp Ed Non-pub-
lic school (NPS) placements 
17-18 school year / General 
Fund Special Ed 

PO18-00111 CIO Solutions, LP $ 106,165.91 Network switch maintenance 
renewal / General Fund 

PO18-00112 SHI International $ 70,367.50 Outside service contract Mi-
crosoft & network support / 
General Fund 

PO18-00113 TURNITIN, LLC $ 89,900.00 Software for writing, review, 
editing / General Fund LCAP 
Goal 4 

PO18-00115 Zonar Systems, 
Inc.  

$ 87,566.10 
 

GPS devices for district buses 
& vehicles / General Fund 
M&O equipment needs 

PO18-00118 School Innovations 
& Advocacy 

$ 74,500.00 A2A attendance monitoring 
General Fund LCAP Goal 6 

PO18-00146 Instructure Inc. $ 60,000.00 Canvas software Learning 
Management System (LMS) / 
General Fund LCAP Goal 5 

PO18-00219 Santa Barbara 
County Ed Office  
ROP 

$ 190,000.00 MOU supplies-eqip-svcs ROP 
program / General Fund 
CTEIG grant 

PO18-00229 Fighting Back SM 
Valley 

$ 175,000.00 Foster Youth support services 
/ General Fund LCAP Goal 8 

 

    
 L.  Acceptance of Gifts 

  Delta High School 

  Donor Recipient Amount 

  Meta Street Subs (Jersey Mike’s) Delta High School $1,593.00 

  Total Delta High School  $1,593.00 
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IX. REPORTS FROM EMPLOYEE ORGANIZATIONS 
  

 
X. 

 
OPEN SESSION PUBLIC COMMENTS 

    
 The public may address the Board on any matter (except personnel) concerning the 

District and not on the agenda.  Note:  The time limit to address the Board may not  
exceed two minutes.  The Board is not required to respond to the Public Comment.  The 
public may also address the Board on each item on the Agenda as the Board takes up 
those items.    Persons wishing to speak should complete a blue request form and hand 
it to the Board secretary. 
 

 
XI. 

 
ITEMS NOT ON THE AGENDA 

  
 Note:  The law generally prohibits the Board from discussing items not on the  

agenda.  Under limited circumstances, the Board may discuss and act on items not 
on the agenda if they involve an emergency affecting safety of persons or property, 
or a work stoppage, or if the need to act came to the attention of the District too late 
to include on the posted agenda. 
 

 
XII. 

 
NEXT MEETING DATE 

    
 Unless otherwise announced, the next regular meeting of the Board of Education will 

be held September 12, 2017.  Closed session begins at 5:30 p.m. Open session be-
gins at 6:30 p.m. The meeting will be held at the District Support Services Center. 
 

    
XIII. FUTURE REGULAR BOARD MEETINGS FOR 2017 
   

  
October 10, 2017 
November 14, 2017 
December 12, 2017 
 

 
 
XIV. 

 
 
ADJOURN 
 

 
 
 



SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT

MONTHLY REPORT OF ATTENDANCE

May 22, 2017 through June 09, 2017

Accumulated ADA

Prior Year Current Year

Ending 

Enrollment ADA

ADA % of Poss. 

Enroll.

Ending 

Enrollment ADA

ADA % of Poss. 

Enroll.

ADA %  to 

CBEDS ADA 

ADA %  to 

CBEDS ADA

ERNEST RIGHETTI HIGH

Regular 1880 1849.42 95.6% 1912 1871.82 95.7% 1880.51 1915.97

Special Education 65 64.92 91.3% 74 75.36 94.9% 68.22 74.04

Independent Study 13 17.33 68.6% 24 13.55 45.7% 12.41 13.68

Independent Study 12+ 0 0.00 --- 0 0.00 --- 0.00 0.00

Independent Study Spec Ed 0 0.00 --- 0 0.09 100.0% 0.39 0.19

CTE Program 4 4.75 95.0% 6 4.00 71.0% 5.83 4.55

Home and Hospital-Reg Ed 1 3.17 57.6% 0 4.91 79.4% 1.51 2.69

Home and Hospital-Spec Ed 2 2.75 91.7% 3 2.18 72.7% 2.96 1.96

TOTAL RIGHETTI 1965 1942.34 95.5% 2019 1971.91 95.7% 1971.83 2013.10

SANTA MARIA HIGH

Regular 2244 2233.33 97.0% 2172 2193.27 96.2% 2319.27 2254.97

Special Education 87 81.08 93.2% 93 85.55 92.1% 78.78 87.89

Independent Study 19 14.58 69.4% 22 25.00 87.9% 20.55 20.44

Independent Study 12+ 1 1.00 100.0% 0 0.00 --- 1.06 0.00

Independent Study Spec Ed 2 2.00 100.0% 0 0.00 --- 0.79 0.00

CTE Program 6 6.17 93.7% 8 7.00 87.5% 6.03 6.07

Home and Hospital-Reg Ed 1 5.83 58.3% 3 11.09 79.2% 7.61 7.23

Home and Hospital-Spec Ed 2 2.00 100.0% 2 1.45 69.6% 0.93 1.34

TOTAL SANTA MARIA 2362 2345.99 95.9% 2300 2323.36 95.6% 2435.02 2377.96

PIONEER VALLEY HIGH

Regular 2389 2363.92 95.7% 2422 2410.55 96.6% 2427.73 2463.67

Special Education 97 102.50 94.9% 99 92.82 93.7% 103.86 95.05

Independent Study 5 5.00 53.6% 5 9.45 51.2% 4.84 8.02

Independent Study Spec Ed 3 2.50 83.3% 4 3.73 74.5% 1.78 2.29

CTE Program 0 0.00 --- 0 0.00 --- 0.00 0.00

Home and Hospital-Reg Ed 4 22.42 77.3% 5 9.00 77.3% 13.49 8.02

Home and Hospital-Spec Ed 0 0.00 --- 1 0.82 81.8% 0.00 1.53

TOTAL PIONEER VALLEY 2498 2496.34 95.7% 2536 2526.36 96.5% 2551.70 2578.57

DAY TREATMENT @ LINCOLN STREET 7 5.42 84.4% 6 3.09 51.5% 4.25 4.18

DISTRICT SPECIAL ED TRANSITION 22 22.00 100.0% 25 23.27 93.1% 21.88 25.26

DISTRICTI SPECIAL ED TRANS/VOC MM 16 16.00 100% 11 11.00 100.0% 15.00 12.81

ALTERNATIVE EDUCATION

Delta Continuation 195 218.91 68.8% 254 175.65 65.6% 254.76 236.97

Delta 12+ 0 0.00 --- 1 0.92 91.9% 0.60 0.37

Delta Independent Study 12 9.13 74.0% 26 16.53 63.6% 19.35 11.52

Delta Independent Study 12+ 1 0.92 55.0% 1 0.94 94.5% 10.24 6.85

Delta Independent Study Spec Ed 2 0.25 --- 0 0.00 --- 0.77 0.00

Home and Hospital Reg Ed 0 0.00 --- 1 1.11 55.6% 0.40 0.82

Reach Program--DHS 0 0.00 --- 0 0.00 --- 0.00 0.00

Reach Program--SMHS 14 8.33 52.1% 12 7.36 47.9% 7.23 5.54

Reach Program--PVHS 19 13.08 71.0% 11 13.18 74.7% 8.11 9.99

Home School @ Library Program 41 35.83 76.2% 37 25.82 66.2% 39.83 29.60

Delta HS I.S. Program P 16 12.40 65.9% 27 18.05 71.7% 21.71 18.21

TOTAL ALTERNATIVE EDUCATION 300 298.85 99.6% 371 260.49 70.21% 363.00 319.87

TOTAL HIGH SCHOOL DISTRICT 7170 7126.94 99.4% 7268 7119.49 98.0% 93.2% 7362.68 92.8% 7331.75

ELEVENTH MONTH 2016-17

Eleventh Month 2016-17Eleventh Month 2015-16



Santa Maria Joint Union High School District 

August 1, 2017

APPENDIX A

Name Action Assignment Site Effective Pay Rate Hours

Employ Instructional Assistant-Bilingual SMHS 8/9/17 13/A 6.5

Increase Hours Food Service Worker I RHS 8/7/17 9/E 4 to 5.5

Employ Library Technician RHS 7/31/17 18/A 8

Short-term Assignment Language Assessment Assistant I LC 7/3/17 - 1/5/18 16/A 8

Increase Hours Food Service Worker I PVHS 8/7/17 9/E 4 to 4.5

Employ Administrative Assistant II - SSC DO 7/10/17 24/A 8

Leave of Absence Instructional Assistant-Spec Ed II RHS 6/5/17 - 8/8/17 16/C 6.5

Resign Migrant School Advisor SMHS 8/1/17 24/E 8

Increase Hours Food Service Worker I SMHS to PVHS 8/7/17 9/C 3 to 3.75

Employ Instructional Assistant-Spec Ed II RHS 8/9/17 15/A 6

Increase Hours Food Service Worker I PVHS 8/7/17 9/E 3 to 4

Resign Instructional Assistant-Spec Ed I PVHS 8/1/17 13/B 5.5

Employ Staff Secretary DO 8/9/17 18/A 6

Increase Hours Food Service Worker I PVHS 8/7/17 9/E 3.75 to 4

39-Month Reemploy Bus Driver DO 6/5/17 18/E 4.5

39-Month Reemploy Campus Security Assistant RHS 6/5/17 12/E 3

Employ Instructional Assistant-Spec Ed I SMHS 8/9/17 13/A 5.5

Employ School/Community Liaison RHS 8/9/17 20/A 8

Employ Instructional Assistant-Spec Ed II RHS 8/9/17 15/A 6

Employ Instructional Assistant-Bilingual SMHS 8/9/17 13/A 6.5

Employ Instructional Assistant-Spec Ed II RHS 8/9/17 15/A 6

Resign Grounds Maintenance I RHS 7/4/17 16/E 8

Increase Hours Food Service Worker I PVHS to RHS 8/7/17 9/E 4.5 to 5.5

Employ Food Service Worker I RHS 8/7/17 9/A 3

Employ Instructional Assistant-Spec Ed II RHS 8/9/17 15/A 6

Employ Instructional Assistant-Spec Ed II PVHS 8/9/17 15/A 6

Out of class Administrative Assistant III - DHS DHS 7/19/17 26/D 8

Promote Administrative Assistant III - DHS DHS 7/20/17 26/D 8

Leave Without Pay Instructional Assistant-Spec Ed II RHS 8/17/17 - 8/25/17 15/A 6.5

Name Action Assignment Site Effective Salary FTE

Employ/Prob 1 Int'l Language RHS 2017-18 6/V 1.0

Stipend TIP Coordinator District 2017-18 1, I, 11% ~~

CLASSIFIED PERSONNEL ACTIONS

CERTIFICATED PERSONNEL ACTIONS

1 of 3



Santa Maria Joint Union High School District 
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APPENDIX A

Name Action Assignment Site Effective Salary FTE

Employ/Prob 1 English RHS 2017-18 1/IV 1.0

CTE Payment Science RHS 2016-17 $1,500.00

Employ/Intern/Temp VPA/Art RHS 2017-18 2/III 0.6              

Employ/Waiver/Temp Special Education/SLP SMHS 2017-18 6/V 1.0              

Employ/Prob 1 Agriculture RHS 2017-18 1/III 1.0              

Employ/Prob 1 Sciene RHS 2017-18 2/IV 1.0              

Employ/Prob 1 Social Science RHS 2017-18 6/V 1.0              

Employ/PIP/Temp Agriculture PVHS 2017-18 1, I 1.0              

Stipend Sped/Department Chair PVHS 2017-18 I, 1, 10% ~~

Column Advance SAAS/ISI RHS 2017-18 3/IV .8/.2

CTE Payment Science PVHS 2016-17 $1,500.00

Employ/Prob 1 Counselor SMHS 2017-18 1, III +5 1.0              

Employ/Prob 1 English RHS 2017-18 6/V 1.0

Contract Days Adjust Assistant Principal RHS 2017-18 16/3 1.0

Stipend Junior Class Advisor RHS 2017-18 I, 1, 5%

LWOP VPA SMHS 2017-18 13/V 1.0

CTE Payment VPA SMHS 2016-17 $1,500.00

Employ/Prob 1 Agriculture RHS 2017-18 6/V 1.0

CTE Payment VPA RHS 2016-17 $1,500.00

Employ/Prob 1 English PVHS 2017-18 2/IV 1.0

Employ/Prob 1 Counselor SMHS 2017-18 4/IV +5 1.0

Resignation English RHS 6/8/17 6/V 1.0

Stipend English/Department Chair PVHS 2017-18 I, 1, 10% 

Employ/Prob 1 Special Education SMHS 2017-18 6/V 1.0

Paid Admin Leave English DHS 8/8/17-12/15/17 11/V 1.0

Employ/Prob 1 Mathematics PVHS 2017-18 2, IV 1.0

Column Advance English PVHS 2017-18 6/V 1.0

Column Advance CorrectionEnglish SMHS 2017-18 5/V 1.0

Employ/Prob 1 Mathematics RHS 2017-18 6/V 1.0

CTE Payment VPA PVHS 2016-17 $1,500.00

Employ/Intern/Temp VPA/Art SMHS 8/4/17 - 6/7/18 1, II 1.0

Step Advance Correction Sped/Mod/Severre RHS 2017-18 5/V 1.0

CERTIFICATED PERSONNEL ACTIONS

2 of 3
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APPENDIX A

Name Action Assignment Site Effective Salary FTE

Employ/Prob 1 Science RHS 2017-18 1/V 1.0

Employ/Prob 1 Science RHS 2017-18 2/III 1.0

Column Advance Counselor RHS 2017-18 3/V +5 1.0

Employ/Prob 1 Mathematics RHS 2017-18 6/V 1.0

Name Action Assignment Site Effective District ASB/Booster

Employee 

Type

Stipend Asst. Varsity Girls Swim ERHS 2016-2017 $1,883.24 Walk-on

COACHING PERSONNEL ACTIONS

CERTIFICATED PERSONNEL ACTIONS

3 of 3
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SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT 

FACILITIES REPORT  
June 2017 Activities 

 

 
1. Santa Maria High School Construction Projects  
 
 

SMHS EPA Marquee Replacement – Support Services 

• All construction work is complete.  Final contract documents and closeout activities 
are underway. (Photo) 

 
SMHS Paving Areas A, B, C – Flowers and Associates 

• S. Chaves Construction Inc. was awarded the bid at the June Board meeting.  
Construction commenced July 5, 2017 and is expected to be completed by August 
4, 2017. 
 

SMHS Reconstruction – (Architect to be determined) 

• District administration and site staff met to set final program and educational plan 
details for incorporation into the basis of design.  Detailed preparations are 
underway for an architectural concept presentation for the Board.  A Request for 
Qualification/Proposal (RFQ/P) process for Lease Leaseback (LLB) 
preconstruction and construction services will commence upon the successful 
review and approval of this concept presentation. 
 
 

 

2. Ernest Righetti High School Construction Projects  
 
ERHS New 38-Classroom Building – Rachlin Partners 

• Site construction activities occurring this period include installation of steel rebar, 
concrete foundations, hillside retaining wall forms, and utility conduit.  Final offsite 
steel fabrication is underway for framing operations to begin in mid-August.  The 
main floor concrete slab installation is expected to occur in August as well. 
Construction remains on schedule. (Photos) 

 
ERHS Cafeteria Walk-In Freezer Project – Rachlin Partners 

• Construction is underway and scheduled to complete July 31, 2017.  
 
ERHS Maintenance and Operations Building Project – Rachlin Partners 

• The new District Architectural Services Agreement remains under review by the 
Architect.  Design activities will begin upon completion of the agreement. 
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ERHS Concourse Concrete Replacement – Rachlin Partners 

• Design activities are complete.  After site reviews and discussions with contractors, 
it was determined a late summer installation would not be feasible due to schedule 
issues of subcontractors and availability of materials.  Other scheduling options, 
including a winter break installation, are being evaluated. 

 
 

 

3. Pioneer Valley High School Construction Projects  
 

C2004 District Performing Arts Center – BCA Architects  

• Site construction activities occurring this period include the continuation of 
electrical finish, data wiring, painting, lighting, and initial punch list reviews.  DSA 
has completed its review of the lighting and grid system support system and 
provided final approval.  Installation activities related to the modifications began 
immediately.  The contractor has indicated substantial completion is now 
scheduled to occur August 18, 2017. (Photo) 

 
PVHS Pool Lighting and Column Repair – WLC Architects 

• Soil studies are estimated to occur in late July.  Upon receipt of the soils analysis, 
final design activities will occur and DSA intake scheduled.  A revised schedule will 
be developed after DSA plan approval is received. 

 
PVHS Track and Field Renovations – Support Services 

• Construction commenced June 12, 2017 and is expected to be complete August 7, 
2017. (Photos) 

 
PVHS Gymnasium Floor Repair and Resurface – Support Services 

• A quote for basic resurfacing work was received from Pacific Flooring.  Work is 
expected to occur in July 2017.  Staff is working with the site staff to identify a time 
frame during spring 2018 for facility closure to allow for additional repairs. 
 
 

4. New Facility 
 

C2004 Career Technical Education (CTE) Center/Ag Farm – PMSM Architects 

• DSA plan reviews continue.  Design feedback is expected to be returned to the 
architect in August or September.  To achieve an improved final structural design, 
an independent structural engineering peer review is being conducted.  This will 
help to identify potential construction issues upfront and avoid delays during 
construction.  Offsite utilities and access plans are nearing completion, and will be 
presented for District review this month. 

 
 
5. District Wide and Support Services Center 
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District Wide Energy Upgrade – Johnson Controls Inc. 

• Final contract documents closeout activities are complete.  This project is closed. 
 
District Wide Project Closeout – Support Services 

• Review of project closeout issues continues.  Projects under current review and 
their status are as follows: 

• PVHS 12 Modular Classrooms:  Corrective work related to the HVAC mounts 
will be scheduled after summer priorities are completed. 

• The following legacy project closeout package remains under review by DSA: 

• 03-53240 – RHS Emergency Relocatable Classroom 1989. 
 

SSC New West Parking Area – Flowers and Associates 

• The additional studies, assessments, and design changes required by the City of 
Santa Maria are complete.  The consultant continues to work with the City to 
address questions and concerns as they develop.  City review remains targeted to 
be complete by August 4, 2017.  Bidding and construction schedules will be 
completed upon the completion of the City review. 

 
2017  Portable Roofing SMHS, RHS, PVHS – Support Services 

• Construction is underway and scheduled to complete prior to August 7, 2017. 
 
Proposition 39 District Wide Electrical Upgrades – PCE (Electrical Consultant) 

• Construction is underway and expected to complete August 9, 2017. 
 
Proposition 39 District Wide Mechanical Upgrades – Ravatt-Albrecht Architects 

• The architect and District staff are continuing evaluations regarding scope 
adjustments to get the project cost in line with available funding. 

 
Solar Photovoltaic – Support Services 

• Negotiations have been ongoing with OpTerra Energy Services regarding a Power 
Purchase Agreement for the potential installation of solar photovoltaic systems at 
PVHS, RHS, DHS, and the Support Services Center. 

 
 
6. Summer Activities 
 

District Wide Summer Projects Planning 
• Evaluations of proposed projects for 2017/2018 will commence in October 2017. 

 
 

 
 

Gary Wuitschick 
Director – Support Services 
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Maintenance & Operations 

 
SMHS 
• Replaced the concrete walkway that was disturbed for repairs to the hydronic heating system at the 

math building. (Photo) 

• Removed and replaced English literature textbooks in the Multi-Media Learning Center. 

• Replaced burned out competition lights in the football stadium. 

• Installed a new style large format touch screen computer monitor in the Agriculture Science computer 
lab.  

• Prepared the campus for graduation. (Photo) 

• Hosted 8th grade graduation for Santa Maria Bonita School District.  

• Provided boom lift training to maintenance employees. 

• Fertilized and aerated the practice field turf. 

• Tested and repaired computer projectors in classrooms 244, 422, 642, and 645. 

• Repaired two underwater lights at the pool. 

• Performed touch-up painting throughout campus. 

• Refurbished window frames at the small gymnasium locker room. 

• Removed the emergency shower from classroom 905 (formerly Delta High School Science lab). 

• Repaired the middle prep sink in the cafeteria kitchen. 

• Performed monthly preventive and routine maintenance fire alarm tests, AEDs, emergency showers, eye 
wash stations, emergency lighting, and fire extinguisher inspections. 

• Performed quarterly preventive maintenance on exhaust fans, HVAC, and refrigerator coils 

• Completed weekly elevator inspections. 

• Replaced lighting ballasts in several classrooms. 

• Prepared the campus for graduation.  

• Three groundskeepers attended Rainbird Maxicon Irrigation Training. 

• Began summer classroom cleaning. This includes deep cleaning each classroom and steam cleaning 
carpets or scrubbing and recoating tile floors. 

• Setup several events – SMHS choir spring concert, LCAP meeting, alumni basketball tournament, 
yearbook distribution, Armed Forces Event, Mixteco PIQE meeting, Mayor’s Task Force Barbecue, 
studio photography mentorship program, EAOP luncheon, student senate luncheon, FBLA banquet, 
CAUSE event, Spanish honor society banquet, senior honors night, MPAC meeting, Mexican Consulate 
meeting, DELAC meeting, summer bridge meeting, classified staff luncheon, CAL-SAFE graduation, 
FCA All-Star football game, softball banquet, swim banquet, counselors’ parent meeting,  Academy of 
Dance Arts Recital, CIF baseball, and swim team duathlon.  

• Preventive work order hours – 45 

• Routine work order hours – 206 

• Total work orders completed – 137 

• Event setup hours – 354 
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PVHS  
 
• Painted the soccer field lines for weekend soccer games. 

• Fertilized all natural turf areas. 

• Checked sprinklers throughout campus and repaired several sprinkler heads. 

• Hosted the Santa Maria Reds baseball game. 

• Installed additional electrical circuits in the gymnasium concession room. 

• Installed new twenty-five data ports for the ShoreTel Voice Over IP (VOIP) telephone conversion in 
several offices in administration, the textbook room, and classrooms 311, 323, and 352. (Photo) 

• Installed a new electrical receptacle in the storage room for classroom 206. 

• Replaced the acid dosing pump at the pool to accommodate the new dispensing rate required with the 
change to CO2. 

• Patched and painted the walls in assistant principal’s office. 

• Moved furniture between offices 749 and 122. 

• Performed monthly preventive and routine maintenance fire alarm tests, AEDs, emergency showers, eye 
wash stations, emergency lighting, cafeteria kitchen exhaust hoods, and fire extinguisher inspections. 

• Performed quarterly preventive maintenance on air conditioning units split systems in server and 
computer switch rooms, exhaust fans, portable classroom HVAC, refrigerator coils, and Kaivac restroom 
cleaning machines. 

• Completed weekly elevator inspections. 

• Performed semi-annual service on cafeteria ice machine. 

• Repaired broken handrails on the bleachers in the gymnasium. 

• Replaced heating thermostats in the gymnasium. 

• Serviced the lint traps in the training room commercial dryer. 

• Repaired the basketball backstop automatic lock on unit #5 in the gymnasium. 

• Repaired the hand dryers in the boys’ restroom on the north end of the 400 building. 

• Replaced lighting ballasts in several classrooms. 

• Replaced lights in the two-story building stairwells. 

• Upgraded the sinks and faucets in the Home Economics Foods Lab. (Photo) 

• Inspected handrails in the football stadium and tightened any that were loose. 

• Prepared the campus for graduation. 

• Repaired the yellow wooden traffic barriers in preparation for graduation. 

• Power washed the quad, cafeteria patio, and the bleachers. 

• Inspected natural gas regulator valves campus wide. 

• Installed new display cases in the College and Career Center. 

• Cleaned and lubricated the irrigation control valve in the practice field. 

• Repaired damaged flooring in portable classroom 608. 

• Assembled new shelves for the ASB storage unit. 

• Three groundskeepers attended Rainbird Maxicon Irrigation Training. 

• Began summer classroom cleaning. This includes deep cleaning each classroom and steam cleaning 
carpets or scrubbing and recoating tile floors. (Photo) 

• Setup several events – ASM Meeting, Art Show, Senior Awards Night, AVID Luncheon, Powder Puff 
Dance, Hurd Fundraiser, Choir Concert, PV vs SMPD Basketball Game, CCFL Parent Orientation, Band 
Banquet, AVID Presentations, Dinner Theater, FFA Banquet, Athletic Banquet, Softball Banquet, 
Basketball Tournament, Swim Banquet, Basketball Games, Alumni Softball Game, Athletic Physicals, 
and Crosspointe Church.    

• Preventive work order hours – 63 

• Routine work order hours – 154 

• Total work orders completed – 180 

• Event setup hours – 534 
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ERHS 
 
• Repaired a broken irrigation water main at the practice field. 

• Prepared the campus for graduation. (Photos) 

• Painted lines on volleyball courts for additional graduation parking. (Photo) 

• Hosted 8th grade graduation for McKenzie Jr. High School. 

• Inspected football stadium bleachers and repaired broken boards. (Photo) 

• Fabricated a new lectern for graduation. 

• Repaired the flooring in the visitors’ restroom at the football stadium. This included removal and 
replacement of partitions as well as repainting after the repairs were complete. 

• Repainted the cabinets in the Home Economics classroom. (Photo) 

• Repaired the ramp to classroom 507. 

• Performed monthly preventive and routine maintenance fire alarm tests, AEDs, emergency showers, eye 
wash stations, emergency lighting, and fire extinguisher inspections. 

• Performed quarterly preventive maintenance HVAC systems in the Science and Home Economics 
classrooms, the Library building, Administration.   

• Completed annual cleaning of air conditioning coils and inspection of campus water heaters.  

• Replaced computer projector lamps in classrooms 102, 235, and 603. 

• Replaced faucets in the cafeteria kitchen. 

• Power washed upper campus as well as the stadium bleachers. 

• Groomed the football field. 

• Abated weeds throughout campus. 

• Replaced the flags at the Greek Theater. 

• Lubricated all rolling gates. 

• Began summer classroom cleaning. This includes deep cleaning each classroom and steam cleaning 
carpets or scrubbing and recoating tile floors.  

• Two groundskeepers attended Rainbird Maxicon Irrigation Training. 

• Replaced roofs on portable classrooms 607 and 626. (Photo) 

• Replaced damaged mirrors on the gymnasium stage. (Photo) 

• DHS - Prepared Allan Hancock College gymnasium for Delta High School graduation. (Photo) 

• DHS – repaired a leaking 2-inch water  

• Setup several events – TIP meeting, Kids vs. Cops basketball game, football parent meeting, Cal Poly 
ETS tutoring, Latinos Unidos luncheon, band banquet, athletic awards banquet, girls’ swim banquet, 
boys’ swim banquet, girls’ softball banquet, senior awards night, art show/chalk festival, FFA banquet, 
choir concert, Ballet Folklorio assembly, sports physicals, CIF baseball, Boys’ & Girls’ Club soccer finals.  

• Preventive work order hours – 79 

• Routine work order hours – 372 

• Total work orders completed – 162 

• Event setup hours – 237 
 
 
Transportation 
• Completed the bi-annual school bus waxing project. (Photos) 

 
 
Graffiti & Vandalism   

• DHS  $           0 

• ERHS   $         45 

• SMHS  $       175  

• PVHS  $           0 

 
 
Reese Thompson 
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Director – Facilities and Operations 
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Photo Gallery – Major Projects 
 

 
 

SMHS – Electronic Marquee Installed and Landscaping Complete! 
 
 

 
 

ERHS 38 Classroom Building – Concrete Footing Pour is Underway 
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ERHS 38 Classroom Building – First Floor Concrete Wall is Poured 
 
 

 
 

PVHS Performing Arts Center – Suspended Sound Panel Installation In-Progress 
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PVHS – The Original Turf is Cut and Removed in Large Rolls 
 
 

 
 

PVHS – New Turf In-Place with 50 Yard Line Shaved and Ready for New Numbers
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Photo Gallery – Maintenance & Operations 
 

 
 

SMHS – José Placencia and Ernest Paz Repair Concrete After Math Building Water Leak 
 
 

 
 

SMHS – SMHS Maintenance Crew Arranges Student Chairs for Graduation 
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PVHS – New Electrician Andy Freitas Lands New Wire for VOIP Telephones 
 
 

 
 

PVHS –  New Plumber Jesus Reyes Installs Upgraded Sinks and Faucets in the Foods Lab 
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PVHS –  Joe McCarthy Deep Cleans the Student Store Floor 
 
 

 
 

ERHS – Stage and Music Platforms Taking Shape for Graduation  
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ERHS – Jimmy Salutan and Bernie Rayner Organize Diploma Covers 
 
 

 
 

ERHS – Ray Segovia Lines Parking for Graduation 
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ERHS – José Placencia Repairs the Stadium Bleachers for Graduation 
 
 

 
 

ERHS – Ernest Paz Painting the Home Economics Food Lab Cabinets 
 



REGULAR MEETING 
August 1, 2017 
 

16 of 17          
Facilities Report - Aug 2017c  

 

 
 

ERHS – Metal Roof Deck Comes off a Portable Roof 
 
 

 
 

ERHS – New Mirrors Installed on the Gymnasium Stage 
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DHS – District Maintenance Crew Plans Seating for Delta High School Graduation at 
Allan Hancock College 

 
 
 
 
 

   
 

Transportation – Bus Waxing Crew in Action 
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2017-18 General Fund Budget 
45-day Revision 

 
 
 
 
 
 



1

Santa Maria Jt Union High 
School District

2017-18 General Fund Budget
45-Day Revision

Changes since May Revise

 LCFF “Gap” closure rate cut by 0.78 percentage 
points to 43.19%  <$44,919>

 One-time discretionary funds $147 per ADA  
$1,086,841

 Lottery funding:  Increase in funding rate
 $2 per ADA unrestricted $15,400
 $3 per ADA restricted $23,100

2
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