Ripon Unified School District

Management Salary Schedule (261 days)
2025-2026

L 18\
Ripon

usp
RANGE POSITION DAYS

201 Executive Assistant 260-262*

202 Food Service Supervisor 260-262*

Supervisor of Information Technology
After School Program Supervisor

203 Transportation Supervisor 260-262*

204 Human Resources Manager 260-262*

205 Director of Facilities, Operations, and Safety Services 260-262*

206 Chief Business Officer 260-262*

Range A B (o3 D E F (€] H

201 $65,375.28 $67,663.44 $70,031.64 $72,482.76 $75,019.68 $77,645.40 $83,080.56 $88,896.24
MONTHLY $5,447.94 $5,638.62 $5,835.97 $6,040.23 $6,251.64 $6,470.45 $6,923.38 $7,408.02
HOURLY $31.31 $32.41 $33.54 $34.71 $35.93 $37.19 $39.79 $42.57

202 $69,279.84 $71,704.68 $74,214.36 $76,811.88 $79,500.24 $82,282.80 $88,042.56 $94,205.52
MONTHLY $5,773.32 $5,975.39 $6,184.53 $6,400.99 $6,625.02 $6,856.90 $7,336.88 $7,850.46
HOURLY $33.18 $34.34 $35.54 $36.79 $38.07 $39.41 842.17 $45.12

203 $75,919.68 $78,576.84 $81,327.00 $84,173.40 $87,119.52 $90,168.72 $96,480.48 $103,234.08
MONTHLY $6,326.64 $6,548.07 $6,777.25 $7,014.45 $7,259.96 $7,514.06 $8,040.04 $8,602.84
HOURLY $36.36 $37.63 $38.95 $40.31 841.72 $43.18 846.21 $49.44

204 $124,549.20 $128,908.44 $133,420.20 $138,089.88 $142,923.00 $147,925.32 $158,280.12 $169,359.72
MONTHLY $10,379.10 $10,742.37 $11,118.35 $11,507.49 $11,910.25 $12,327.11 $13,190.01 $14,113.31
HOURLY $59.65 $61.74 $63.90 $66.14 $68.45 $70.85 $75.80 $81.11

205 $128,265.84 $132,755.16 $137,401.56 $142,210.56 $147,187.92 $152,339.52 $163,003.32 $174,413.52
MONTHLY $10,688.82 $11,062.93 $11,450.13 $11,850.88 $12,265.66 $12,694.96 $13,583.61 $14,534.46
HOURLY $61.43 $63.58 $65.81 $68.11 $70.49 $72.96 $78.07 $83.53

206 $128,495.52 $132,992.88 $137,647.68 $142,465.32 $147,451.56 $152,612.40 $163,295.28 $174,726.00
MONTHLY $10,707.96 $11,082.74 $11,470.64 $11,872.11 $12,287.63 $12,717.70 $13,607.94 $14,560.50
HOURLY $61.54 $63.69 $65.92 $68.23 $70.62 $73.09 $78.21 $83.68

*Employees who work year-round will have 260-262 paid days depending on the fiscal year and where weekends fall between July 1st to June 30th

Stipends:

Masters Degree ($1,500)
Doctorate ($2,500)

1. All employees shall advance on the salary schedule one step each year until a maximum for the position has been reached.
2. Employees hired during the fiscal year will advance to the following step on July 1st of the upcoming fiscal year if they have worked at least 75% of reguarly

scheduled days.

3. New employees will normally be placed on Step A of the schedule. However, previous experience of a comparable nature may result in initial placement higher than
Step A. Final experience placement will be set by Superintendent or Designee.

HOW TO CALCULATE WAGES FOR:

Full Time Year-Round Employees (260-262)

Daily:
Annual:
Monthly:

Hourly x Hours Per Day

Daily Rate x Number of Days

Annual / 12

Effective July 1, 2025 Board Approved November 10, 2025




