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Q1: If you are a resident, how long have you lived in the school district?
Answered: 443   Skipped: 1

73%

12%

10%
4%1%

Over 10 years 5 to 10 years

Do not live within the school district Less than 5 years

Would rather not say



Q2: How long have you worked for the school district?
Answered: 441   Skipped: 3

65%

17%

9%
7%2%

Do not work for the district Over 10 years 5 to 10 years

Less than 5 years Would rather not say



Q3: Which type(s) of stakeholder are you? Check ALL categories below that apply 

to you.

Answered: 439   Skipped: 5
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Parent of current elementary student

Parent of current high school student

Parent of current middle school student

Teacher for the school district

Resident without children currently in the school district

Member of an area community organization (e.g., Rotary Club, Interfaith

Council, Chamber of Commerce, etc.)

Support staff for the school district

Grandparent, guardian, other

Currently Enrolled Student in the District

Would rather not say

Administrator for the school district

Current elected school board member



Q4: Strengths of the district



Q5: Challenges of the district



Q6: Minimum level of education
Answered: 430   Skipped: 14

50.23%

15.58%

12.79%

12.56%

7.44%

1.40%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

Masters plus administrative certification/endorsement

Masters degree

Bachelor degree

Doctorate

Specialist plus administrative certification/endorsement

Specialist



Q7: Experience in prior positions
Answered: 436   Skipped: 8



Q8: Areas of Expertise
Answered: 437   Skipped: 7



Q9: Leadership Styles
Answered: 436   Skipped: 8



Q10: Experiences and Skill
Answered: 437   Skipped: 7



Q11: Personal Characteristics
Answered: 435   Skipped: 9



Q12: Selection Strategy
Answered: 430   Skipped: 14

47%

35%

17%

Find a candidate with the same basic educational and management philosophy as the current
administration, but who can make some necessary changes

Find a very different kind of candidate—one who is ready to take the district in a significantly 

different direction

Find a candidate who will stay the course and continue the good work of the current
administration



Q13 Find a candidate with the same basic educational and management philosophy as the current 
administration, but who can make some necessary changes



Q13 Find a very different kind of candidate—one who is ready to take the district in a 
significantly different direction
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