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It is the expectation of the Elsinboro Township Board of Education that teaching staff members demonstrate professional conduct consistent with National Education Association code of ethics.

National Education Association Code of Ethics
The educator, believing in the worth and dignity of each human being, recognizes the supreme importance of the pursuit of truth, devotion to excellence, and the nurture of the democratic principles. Essential to these goals is the protection of freedom to learn and to teach and the guarantee of equal educational opportunity for all. The educator accepts the responsibility to adhere to the highest ethical standards.
The educator recognizes the magnitude of the responsibility inherent in the teaching process. The desire for the respect and confidence of one's colleagues, of students, of parents, and of the members of the community provides the incentive to attain and maintain the highest possible degree of ethical conduct. The Code of Ethics of the Education Profession indicates the aspiration of all educators and provides standards by which to judge conduct.
The remedies specified by the NEA and/or its affiliates for the violation of any provision of this Code shall be exclusive and no such provision shall be enforceable in any form other than the one specifically designated by the NEA or its affiliates.
PRINCIPLE I

Commitment to the Student and Parent/Guardian
The educator strives to help each student realize his or her potential as a worthy and effective member of society. The educator therefore works to stimulate the spirit of inquiry, the acquisition of knowledge and understanding, and the thoughtful formulation of worthy goals. In fulfillment of the obligation to the student and the parent/guardian, the educator:
1. Shall respect the confidence of each student; information given in confidence should be passed only to authorized persons or agencies that are attempting to aid the student unless disclosure is required by law;
2. Shall respect the basic responsibility of parents/guardians for their children, seek to establish friendly and cooperative relationships with the home, and shall be discreet with information received from parents/guardians;
3. Shall not unreasonably restrain the student from independent action in the pursuit of learning;
4. Shall not unreasonably deny the student's access to varying points of view;
5. Shall not deliberately suppress or distort subject matter relevant to the student's progress;
6. Shall make reasonable effort to protect the student from conditions harmful to learning or to health and safety;
7. Shall not intentionally expose the student to embarrassment or disparagement;
8. Shall not on the basis of race, color, creed, sex, national origin, marital status, political or religious beliefs, family, social or cultural background, or sexual orientation, unfairly:

a. Exclude any student from participation in any program 

b. Deny benefits to any student 

c. Grant any advantage to any student
9. Shall not use professional relationships with students for private advantage;
10. Shall not disclose information about students obtained in the course of professional service unless disclosure serves a compelling professional purpose or is required by law; 

11. Shall not use classroom privileges and prestige to promote personal gain, selfish interests, partisan politics, or sectarian religious views; 
12. Shall strive to help students develop sound moral, ethical, emotional, social and intellectual foundations; 6. Shall strengthen the democratic activities of the school and show all students that American citizenship involves responsibilities as well as privileges; 
13. Shall demonstrate their primary responsibility is to the student; 
14. Shall not tutor for remuneration students assigned to their classes unless no other qualified teacher is reasonably available.
PRINCIPLE II 
Commitment to the Public 
Educators hold a position wherein the public trust is embodied. As a trustee of democratic ideals and of the American heritage, the educator strives to strengthen appreciation for education and its potential service in the making of a strong country. In fulfilling their obligation to the public, educators: 
1. 
Shall not misrepresent an institution or organization with which they are affiliated, and shall take adequate precautions to distinguish between personal views and institutional/organization policy; 
2. 
Shall not knowingly distort or misrepresent the facts concerning educational matters in direct and indirect public expressions; 
3. 
Shall strive to maintain a positive public image in the educational program of the school; 
4. 
Shall perform the duties of citizenship and participate in community activities; 
5. 
Shall not interfere with a colleague’s exercise of political and citizenship rights and responsibilities; 
6. 
Shall not use institutional privileges for private gain or to promote political candidates or partisan political activities; 

7. 
Shall accept no gratuities, gifts or favors, nor offer any favor, service, or thing of value to obtain special advantage.
PRINCIPLE III
Commitment to the Profession

The education profession is vested by the public with a trust and responsibility requiring the highest ideals of professional service.
In the belief that the quality of the services of the education profession directly influences the nation and its citizens, the educator shall exert every effort to raise professional standards, to promote a climate that encourages the exercise of professional judgment, to achieve conditions that attract persons worthy of the trust to careers in education, and to assist in preventing the practice of the profession by unqualified persons.

In fulfillment of the obligation to the profession, the educator:
1. Shall accord just and equitable treatment to all members of the profession in the exercise of their professional rights and responsibilities;
2. Shall not use coercive means or promise special treatment in order to influence professional decisions of colleagues; 
3. Shall withhold, protect and safeguard information acquired about colleagues in the course of employment, unless disclosure serves legitimate professional purposes;
4. Shall not in an application for a professional position deliberately make a false statement or fail to disclose a material fact related to competency and qualifications;
5. Shall not misrepresent his/her professional qualifications; 
6. Shall not knowingly distort evaluations of colleagues;
7. Shall not assist any entry into the profession of a person known to be unqualified in respect to character, education, or other relevant attribute;
8. Shall not knowingly make a false statement concerning the qualifications of a candidate for a professional position;
9. Shall not assist a non-educator in the unauthorized practice of teaching;
10. Shall not disclose information about colleagues obtained in the course of professional service unless disclosure serves a compelling professional purpose or is required by law;
11. Shall not knowingly make false or malicious statements about a colleague;
12. Shall not accept any gratuity, gift, or favor that might impair or appear to influence professional decisions or action. 
13. Shall endorse the principle that the profession must accept responsibility for the conduct of its members and understands that as educators own individual conduct will be regarded as representative of the profession; 
14. Shall maintain an attitude and personal appearance that strengthens public respect for the teaching profession and for the school; 
15. Shall properly and efficiently use and protect all school properties, equipment and materials; 
16. Shall be loyal to the nation, the state and the school system; 
17. Shall adhere to the conditions of a contract until the contract has been terminated by mutual consent, or has otherwise been legally modified; 
18. Shall exercise their right to participate in the democratic processes, which help determine school policy. Once policy is determined, all educators are then obligated to support it; 
19. Shall conduct school affairs through defined channels of the school system; 
20. Shall be considerate and loyal in their relationships with fellow educators and take pride in their achievements; 
21. Shall regard public criticism of fellow educators as unprofessional; 
22. Shall report to the appropriate school authority any matters which involve the best interests of the school;
23. Shall seek continued professional growth.
PRINCIPLE IV

Commitment to Professional Employment Practices 

The educator regards the employment agreement as a pledge to be executed both in spirit and in fact in a manner consistent with the highest ideals of professional service. All educators believe that sound professional relationships with governing boards are built upon personal integrity, dignity and mutual respect 
In fulfilling their professional obligations to education, all educators: 
1. 
Shall apply for, accept offers or assignments to a position of responsibility on the basis of professional preparation and legal qualifications;
2. 
Shall apply for a specific position only within it is known to be vacant, and shall refrain from underbidding or commenting adversely about other candidates; 
3. 
Shall not knowingly withhold information regarding a position from an applicant or misinterpret an assignment or conditions of employment; 
4. 
Shall not prompt notice to the employing agency of any change in availability of service, and the employment agent shall give prompt notice of change in availability; 
5. 
Shall adhere to the terms of a contract or appointment, unless these terms have been legally terminated, falsely represented, or substantially altered by unilateral action of the employing agency; 
6. 
Shall conduct professional business through legitimate channels; 
7. 
Shall not delegate tasks of a certified professional unqualified personnel; 
8. 
Shall use all work time for the purpose for which it is intended. 
PRINCIPLE V

Commitment to Confidentiality 

It is the desire of all educators and the board to rectify any misunderstanding between the teachers, the board of education, and the school district by direct discussions of an informally type among the affected parties. It is only when such informal discussions fail to resolve the differences, shall either party employ more formal procedures. Before more formal procedures are employed at least 15 days written notice should be given to the other party. 
PRINCIPLE VI

Commitment to High Standards 

It is the intent of this policy to prescribe our commitment to high ethical standards, but it is not feasible to describe every possible infraction, which violates those standards. Our commitment to high ethical standards means, therefore, that since each educator must be a mature, responsible decision-maker, the propriety or impropriety of any action depends not only on the goodness of the ends sought, but also upon the efficacy of the means used to achieve those ends. In short, each educator must apply the criterion, “what would a reasonable person do?” in each decision-making situation.
Based on NEA Code of Ethics, adopted by the NEA 1975 Representative Assembly (http://www.nea.org/home/30442.htm)
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