
TROY SCHOOL DISTRICT #287 
 
 

EXTRA-CURRICULAR ACTIVITIES/DUTIES CONTRACT 
 

SCHOOL DISTRICT #287, located at Troy, Latah County, State of Idaho, hereinafter referred to 
as “DISTRICT”, hereby employs Suzette Acord, hereinafter referred to as “EMPLOYEE”, to 
 

1. Maintain District Website ($2,400) 
 
to serve and perform such duties at such times and places and in such manner as the DISTRICT 
may, from time to time, direct and set by DISTRICT policy. 
 
EMPLOYEE agrees that she will, at all times, faithfully, industriously, and to the best of her ability, 
perform all of the duties that may be required of and from her pursuant to the express and implicit 
terms hereof, to the reasonable satisfaction of the DISTRICT.  Such duties shall be rendered at 
DISTRICT premises and such other place or places as the DISTRICT shall in good faith require 
or as the interest, needs, business or opportunity of the DISTRICT shall require. 
 
The term of this agreement shall be for a period of ONE (1) school year, the same being such 
year 2018-2019 as said school year is defined by the DISTRICT, provided, however, this 
agreement may be terminated by either party on thirty (30) days written notice to the other, or with 
one week’s notice should the activity be cancelled; and provided further that, in the event of any 
violation by EMPLOYEE of any of the terms of this contract, the DISTRICT may thereon terminate 
employment under this contract without notice and with pay only to the date of such termination. 
 
The DISTRICT shall pay EMPLOYEE, and EMPLOYEE shall accept from the DISTRICT, in full 
payment of EMPLOYEE’S services hereunder, compensation at the rate of Two Thousand Four 
Hundred Dollars ($2,400) per school year, payable in monthly installments (July 2019 – June 
2020) while this agreement shall be in force. 
 
This agreement confers no property or contract right other than as set forth herein, and specifically 
excludes any expectation of employment beyond the term hereof. 
 
The DISTRICT shall not reimburse EMPLOYEE for expenses incurred by EMPLOYEE unless 
previously authorized by DISTRICT policy or directive. 
 
In witness whereof the parties hereto have hereunto set their hands this 26th day of August,             
2019. 
 
BOARD OF TRUSTEES OF SCHOOL DISTRICT #287 by:         
 
_____________________________________ 
Clerk 
 
 

 
ACCEPTED: ___________________________________________ 
    Employee 
 
 
 
Troy School District #287 is an Equal Opportunity Employer, committed to a policy of non-discrimination in relation to 
race, religion, gender, age, national origin, handicap, and other human differences. 

 



TROY SCHOOL DISTRICT #287 
 
 

EXTRA-CURRICULAR ACTIVITIES/DUTIES CONTRACT 
 

SCHOOL DISTRICT #287, located at Troy, Latah County, State of Idaho, hereinafter referred to 
as “DISTRICT”, hereby employs Heather Bailey, hereinafter referred to as “EMPLOYEE”, to 
 

1. Concessions Co-Advisor  ($1,570) 
 
to serve and perform such duties at such times and places and in such manner as the DISTRICT 
may, from time to time, direct and set by DISTRICT policy. 
 
EMPLOYEE agrees that she will, at all times, faithfully, industriously, and to the best of her ability, 
perform all of the duties that may be required of and from her pursuant to the express and implicit 
terms hereof, to the reasonable satisfaction of the DISTRICT.  Such duties shall be rendered at 
DISTRICT premises and such other place or places as the DISTRICT shall in good faith require 
or as the interest, needs, business or opportunity of the DISTRICT shall require. 
 
The term of this agreement shall be for a period of ONE (1) school year, the same being such 
year 2018-2019, as said school year is defined by the DISTRICT, provided, however, this 
agreement may be terminated by either party on thirty (30) days written notice to the other, or with 
one week’s notice should the activity be cancelled; and provided further that, in the event of any 
violation by EMPLOYEE of any of the terms of this contract, the DISTRICT may thereon terminate 
employment under this contract without notice and with pay only to the date of such termination. 
 
The DISTRICT shall pay EMPLOYEE, and EMPLOYEE shall accept from the DISTRICT, in full 
payment of EMPLOYEE’S services hereunder, compensation at the rate of One Thousand Five 
Hundred Seventy Dollars ($1,570) per school year, payable in six monthly installments 
(September 2019– February 2020) while this agreement shall be in force. 
 
This agreement confers no property or contract right other than as set forth herein, and specifically 
excludes any expectation of employment beyond the term hereof. 
 
The DISTRICT shall not reimburse EMPLOYEE for expenses incurred by EMPLOYEE unless 
previously authorized by DISTRICT policy or directive. 
 
In witness whereof the parties hereto have hereunto set their hands this 26th day of August,             
2019. 
 
BOARD OF TRUSTEES OF SCHOOL DISTRICT #287 by:         
 
_____________________________________ 
Clerk 
 
 

 
ACCEPTED: ___________________________________________ 
    Employee 
 
 
 
Troy School District #287 is an Equal Opportunity Employer, committed to a policy of non-discrimination in relation to 
race, religion, gender, age, national origin, handicap, and other human differences. 

 



TROY SCHOOL DISTRICT #287 
 
 

EXTRA-CURRICULAR ACTIVITIES/DUTIES CONTRACT 
 

SCHOOL DISTRICT #287, located at Troy, Latah County, State of Idaho, hereinafter referred to 
as “DISTRICT”, hereby employs Deborah Blazzard, hereinafter referred to as “EMPLOYEE”, to 
 

1. THS Volleyball Coach ($4,126) 
2. Jr High Volleyball Coach ($1,727) 

 
to serve and perform such duties at such times and places and in such manner as the DISTRICT 
may, from time to time, direct and set by DISTRICT policy. 
 
EMPLOYEE agrees that she will, at all times, faithfully, industriously, and to the best of her ability, 
perform all of the duties that may be required of and from her pursuant to the express and implicit 
terms hereof, to the reasonable satisfaction of the DISTRICT.  Such duties shall be rendered at 
DISTRICT premises and such other place or places as the DISTRICT shall in good faith require 
or as the interest, needs, business or opportunity of the DISTRICT shall require. 
 
The term of this agreement shall be for a period of ONE (1) school year, the same being such 
year 2018-2019, as said school year is defined by the DISTRICT, provided, however, this 
agreement may be terminated by either party on thirty (30) days written notice to the other, or with 
one week’s notice should the activity be cancelled; and provided further that, in the event of any 
violation by EMPLOYEE of any of the terms of this contract, the DISTRICT may thereon terminate 
employment under this contract without notice and with pay only to the date of such termination. 
 
The DISTRICT shall pay EMPLOYEE, and EMPLOYEE shall accept from the DISTRICT, in full 
payment of EMPLOYEE’S services hereunder, compensation at the rate of Five Thousand Eight 
Hundred Fifty-Three Dollars ($5,853) per school year, payable in three monthly installments 
(September 2019 – November 2019) while this agreement shall be in force. 
 
This agreement confers no property or contract right other than as set forth herein, and specifically 
excludes any expectation of employment beyond the term hereof. 
 
The DISTRICT shall not reimburse EMPLOYEE for expenses incurred by EMPLOYEE unless 
previously authorized by DISTRICT policy or directive. 
 
In witness whereof the parties hereto have hereunto set their hands this 26th day of August,             
2019. 
 
BOARD OF TRUSTEES OF SCHOOL DISTRICT #287 by:         
 
_____________________________________ 
Clerk 
 
 

 
ACCEPTED: ___________________________________________ 
    Employee 
 
 
 
Troy School District #287 is an Equal Opportunity Employer, committed to a policy of non-discrimination in relation to 
race, religion, gender, age, national origin, handicap, and other human differences. 

 



TROY SCHOOL DISTRICT #287 
 
 

EXTRA-CURRICULAR ACTIVITIES/DUTIES CONTRACT 
 

SCHOOL DISTRICT #287, located at Troy, Latah County, State of Idaho, hereinafter referred to 
as “DISTRICT”, hereby employs Brad Bollman, hereinafter referred to as “EMPLOYEE”, to 
 

1. Jr High Football Coach ($1,727) 
 

to serve and perform such duties at such times and places and in such manner as the DISTRICT 
may, from time to time, direct and set by DISTRICT policy. 
 
EMPLOYEE agrees that he will, at all times, faithfully, industriously, and to the best of his ability, 
perform all of the duties that may be required of and from him pursuant to the express and implicit 
terms hereof, to the reasonable satisfaction of the DISTRICT.  Such duties shall be rendered at 
DISTRICT premises and such other place or places as the DISTRICT shall in good faith require 
or as the interest, needs, business or opportunity of the DISTRICT shall require. 
 
The term of this agreement shall be for a period of ONE (1) school year, the same being such 
year 2018-2019, as said school year is defined by the DISTRICT, provided, however, this 
agreement may be terminated by either party on thirty (30) days written notice to the other, or with 
one week’s notice should the activity be cancelled; and provided further that, in the event of any 
violation by EMPLOYEE of any of the terms of this contract, the DISTRICT may thereon terminate 
employment under this contract without notice and with pay only to the date of such termination. 
 
The DISTRICT shall pay EMPLOYEE, and EMPLOYEE shall accept from the DISTRICT, in full 
payment of EMPLOYEE’S services hereunder, compensation at the rate of One Thousand 
Seven Hundred Twenty-Seven Dollars ($1,727) per school year, payable in two monthly 
installments (September 2019 – October 2019) while this agreement shall be in force. 
 
This agreement confers no property or contract right other than as set forth herein, and specifically 
excludes any expectation of employment beyond the term hereof. 
 
The DISTRICT shall not reimburse EMPLOYEE for expenses incurred by EMPLOYEE unless 
previously authorized by DISTRICT policy or directive. 
 
In witness whereof the parties hereto have hereunto set their hands this 26th day of August,             
2019. 
 
BOARD OF TRUSTEES OF SCHOOL DISTRICT #287 by:         
 
_____________________________________ 
Clerk 
 
 

 
ACCEPTED: ___________________________________________ 
    Employee 
 
 
 
Troy School District #287 is an Equal Opportunity Employer, committed to a policy of non-discrimination in relation to 
race, religion, gender, age, national origin, handicap, and other human differences. 

 



TROY SCHOOL DISTRICT #287 
 
 

EXTRA-CURRICULAR ACTIVITIES/DUTIES CONTRACT 
 

SCHOOL DISTRICT #287, located at Troy, Latah County, State of Idaho, hereinafter referred to 
as “DISTRICT”, hereby employs Senica Cannon, hereinafter referred to as “EMPLOYEE”, to 
 

1. Food Service Financial Assistant ($5,985) 
2. Test Coordinator ($520) 

 
to serve and perform such duties at such times and places and in such manner as the DISTRICT 
may, from time to time, direct and set by DISTRICT policy. 
 
EMPLOYEE agrees that she will, at all times, faithfully, industriously, and to the best of her ability, 
perform all of the duties that may be required of and from her pursuant to the express and implicit 
terms hereof, to the reasonable satisfaction of the DISTRICT.  Such duties shall be rendered at 
DISTRICT premises and such other place or places as the DISTRICT shall in good faith require 
or as the interest, needs, business or opportunity of the DISTRICT shall require. 
 
The term of this agreement shall be for a period of ONE (1) school year, the same being such 
year 2018-2019, as said school year is defined by the DISTRICT, provided, however, this 
agreement may be terminated by either party on thirty (30) days written notice to the other, or with 
one week’s notice should the activity be cancelled; and provided further that, in the event of any 
violation by EMPLOYEE of any of the terms of this contract, the DISTRICT may thereon terminate 
employment under this contract without notice and with pay only to the date of such termination. 
 
The DISTRICT shall pay EMPLOYEE, and EMPLOYEE shall accept from the DISTRICT, in full 
payment of EMPLOYEE’S services hereunder, compensation at the rate of Six Thousand Five 
Hundred Five Dollars ($6,505) per school year, payable in monthly installments (September 
2019 – August 2020) while this agreement shall be in force. 
 
This agreement confers no property or contract right other than as set forth herein, and specifically 
excludes any expectation of employment beyond the term hereof. 
 
The DISTRICT shall not reimburse EMPLOYEE for expenses incurred by EMPLOYEE unless 
previously authorized by DISTRICT policy or directive. 
 
In witness whereof the parties hereto have hereunto set their hands this 26th day of August,             
2018. 
 
BOARD OF TRUSTEES OF SCHOOL DISTRICT #287 by:         
 
_____________________________________ 
Clerk 
 
 

 
ACCEPTED: ___________________________________________ 
    Employee 
 
 
 
Troy School District #287 is an Equal Opportunity Employer, committed to a policy of non-discrimination in relation to 
race, religion, gender, age, national origin, handicap, and other human differences. 

 



TROY SCHOOL DISTRICT #287 
 
 

EXTRA-CURRICULAR ACTIVITIES/DUTIES CONTRACT 
 

SCHOOL DISTRICT #287, located at Troy, Latah County, State of Idaho, hereinafter referred to 
as “DISTRICT”, hereby employs Jessica Christensen, hereinafter referred to as “EMPLOYEE”, 
to 
 

1. Career & College Advisor  ($1,800) 
2. Coordinator for Reteach/Targeted Tutoring/after School Tutoring/RTI  ($2,500) 

 
to serve and perform such duties at such times and places and in such manner as the DISTRICT 
may, from time to time, direct and set by DISTRICT policy. 
 
EMPLOYEE agrees that she will, at all times, faithfully, industriously, and to the best of her ability, 
perform all of the duties that may be required of and from her pursuant to the express and implicit 
terms hereof, to the reasonable satisfaction of the DISTRICT.  Such duties shall be rendered at 
DISTRICT premises and such other place or places as the DISTRICT shall in good faith require 
or as the interest, needs, business or opportunity of the DISTRICT shall require. 
 
The term of this agreement shall be for a period of ONE (1) school year, the same being such 
year 2018-2019, as said school year is defined by the DISTRICT, provided, however, this 
agreement may be terminated by either party on thirty (30) days written notice to the other, or with 
one week’s notice should the activity be cancelled; and provided further that, in the event of any 
violation by EMPLOYEE of any of the terms of this contract, the DISTRICT may thereon terminate 
employment under this contract without notice and with pay only to the date of such termination. 
 
The DISTRICT shall pay EMPLOYEE, and EMPLOYEE shall accept from the DISTRICT, in full 
payment of EMPLOYEE’S services hereunder, compensation at the rate of Four Thousand 
Three Hundred Dollars ($4,300) per school year, payable in twelve monthly installments 
(September 2018 – August 2019) while this agreement shall be in force. 
 
This agreement confers no property or contract right other than as set forth herein, and specifically 
excludes any expectation of employment beyond the term hereof. 
 
The DISTRICT shall not reimburse EMPLOYEE for expenses incurred by EMPLOYEE unless 
previously authorized by DISTRICT policy or directive. 
 
In witness whereof the parties hereto have hereunto set their hands this 26th day of August,             
2019. 
 
BOARD OF TRUSTEES OF SCHOOL DISTRICT #287 by:         
 
_____________________________________ 
Clerk 
 
 

 
ACCEPTED: ___________________________________________ 
    Employee 
 
 
 
Troy School District #287 is an Equal Opportunity Employer, committed to a policy of non-discrimination in relation to 
race, religion, gender, age, national origin, handicap, and other human differences. 



TROY SCHOOL DISTRICT #287 
 
 

EXTRA-CURRICULAR ACTIVITIES/DUTIES CONTRACT 
 

SCHOOL DISTRICT #287, located at Troy, Latah County, State of Idaho, hereinafter referred to 
as “DISTRICT”, hereby employs Steffen Gash, hereinafter referred to as “EMPLOYEE”, to 
 

1. JR HIGH Boys’ Basketball Coach ($863.50) 
 
to serve and perform such duties at such times and places and in such manner as the DISTRICT 
may, from time to time, direct and set by DISTRICT policy. 
 
EMPLOYEE agrees that he will, at all times, faithfully, industriously, and to the best of his ability, 
perform all of the duties that may be required of and from him pursuant to the express and implicit 
terms hereof, to the reasonable satisfaction of the DISTRICT.  Such duties shall be rendered at 
DISTRICT premises and such other place or places as the DISTRICT shall in good faith require 
or as the interest, needs, business or opportunity of the DISTRICT shall require. 
 
The term of this agreement shall be for a period of ONE (1) school year, the same being such 
year 2018-2019, as said school year is defined by the DISTRICT, provided, however, this 
agreement may be terminated by either party on thirty (30) days written notice to the other, or with 
one week’s notice should the activity be cancelled; and provided further that, in the event of any 
violation by EMPLOYEE of any of the terms of this contract, the DISTRICT may thereon terminate 
employment under this contract without notice and with pay only to the date of such termination. 
 
The DISTRICT shall pay EMPLOYEE, and EMPLOYEE shall accept from the DISTRICT, in full 
payment of EMPLOYEE’S services hereunder, compensation at the rate of Eight Hundred Sixty-
Three Dollars and Fifty Cents ($863.50) per school year, payable in two monthly installments 
(March 2020 – April  2020) while this agreement shall be in force. 
 
This agreement confers no property or contract right other than as set forth herein, and specifically 
excludes any expectation of employment beyond the term hereof. 
 
The DISTRICT shall not reimburse EMPLOYEE for expenses incurred by EMPLOYEE unless 
previously authorized by DISTRICT policy or directive. 
 
In witness whereof the parties hereto have hereunto set their hands this 26h day of August,           
2019. 
 
BOARD OF TRUSTEES OF SCHOOL DISTRICT #287 by:         
 
_____________________________________ 
Clerk 
 
 

 
ACCEPTED: ___________________________________________ 
    Employee 
 
 
 
Troy School District #287 is an Equal Opportunity Employer, committed to a policy of non-discrimination in relation to 
race, religion, gender, age, national origin, handicap, and other human differences. 

 



TROY SCHOOL DISTRICT #287 
 
 

EXTRA-CURRICULAR ACTIVITIES/DUTIES CONTRACT 
 

SCHOOL DISTRICT #287, located at Troy, Latah County, State of Idaho, hereinafter referred to 
as “DISTRICT”, hereby employs Jason Heath, hereinafter referred to as “EMPLOYEE”, to 
 

1. Assistant Football Coach ($2,828) 
 

to serve and perform such duties at such times and places and in such manner as the DISTRICT 
may, from time to time, direct and set by DISTRICT policy. 
 
EMPLOYEE agrees that he will, at all times, faithfully, industriously, and to the best of his ability, 
perform all of the duties that may be required of and from him pursuant to the express and implicit 
terms hereof, to the reasonable satisfaction of the DISTRICT.  Such duties shall be rendered at 
DISTRICT premises and such other place or places as the DISTRICT shall in good faith require 
or as the interest, needs, business or opportunity of the DISTRICT shall require. 
 
The term of this agreement shall be for a period of ONE (1) school year, the same being such 
year 2018-2019, as said school year is defined by the DISTRICT, provided, however, this 
agreement may be terminated by either party on thirty (30) days written notice to the other, or with 
one week’s notice should the activity be cancelled; and provided further that, in the event of any 
violation by EMPLOYEE of any of the terms of this contract, the DISTRICT may thereon terminate 
employment under this contract without notice and with pay only to the date of such termination. 
 
The DISTRICT shall pay EMPLOYEE, and EMPLOYEE shall accept from the DISTRICT, in full 
payment of EMPLOYEE’S services hereunder, compensation at the rate of Two Thousand Eight 
Hundred Twenty-Eight Dollars ($2,828) per school year, payable in three monthly installments 
(September 2019 – November 2019) while this agreement shall be in force. 
 
This agreement confers no property or contract right other than as set forth herein, and specifically 
excludes any expectation of employment beyond the term hereof. 
 
The DISTRICT shall not reimburse EMPLOYEE for expenses incurred by EMPLOYEE unless 
previously authorized by DISTRICT policy or directive. 
 
In witness whereof the parties hereto have hereunto set their hands this 26th day of August,             
2019. 
 
BOARD OF TRUSTEES OF SCHOOL DISTRICT #287 by:         
 
_____________________________________ 
Clerk 
 
 

 
ACCEPTED: ___________________________________________ 
    Employee 
 
 
 
Troy School District #287 is an Equal Opportunity Employer, committed to a policy of non-discrimination in relation to 
race, religion, gender, age, national origin, handicap, and other human differences. 

 



TROY SCHOOL DISTRICT #287 
 
 

EXTRA-CURRICULAR ACTIVITIES/DUTIES CONTRACT 
 

SCHOOL DISTRICT #287, located at Troy, Latah County, State of Idaho, hereinafter referred to 
as “DISTRICT”, hereby employs Destry Hurst, hereinafter referred to as “EMPLOYEE”, to 
 

1. THS Volleyball Asst. Coach ($2,828) 
 

to serve and perform such duties at such times and places and in such manner as the DISTRICT 
may, from time to time, direct and set by DISTRICT policy. 
 
EMPLOYEE agrees that she will, at all times, faithfully, industriously, and to the best of her ability, 
perform all of the duties that may be required of and from her pursuant to the express and implicit 
terms hereof, to the reasonable satisfaction of the DISTRICT.  Such duties shall be rendered at 
DISTRICT premises and such other place or places as the DISTRICT shall in good faith require 
or as the interest, needs, business or opportunity of the DISTRICT shall require. 
 
The term of this agreement shall be for a period of ONE (1) school year, the same being such 
year 2018-2019, as said school year is defined by the DISTRICT, provided, however, this 
agreement may be terminated by either party on thirty (30) days written notice to the other, or with 
one week’s notice should the activity be cancelled; and provided further that, in the event of any 
violation by EMPLOYEE of any of the terms of this contract, the DISTRICT may thereon terminate 
employment under this contract without notice and with pay only to the date of such termination. 
 
The DISTRICT shall pay EMPLOYEE, and EMPLOYEE shall accept from the DISTRICT, in full 
payment of EMPLOYEE’S services hereunder, compensation at the rate of Two Thousand Eight 
Hundred Twenty-Eight Dollars ($2,828) per school year, payable in two monthly installments 
(September 2019 – October 2019) while this agreement shall be in force. 
 
This agreement confers no property or contract right other than as set forth herein, and specifically 
excludes any expectation of employment beyond the term hereof. 
 
The DISTRICT shall not reimburse EMPLOYEE for expenses incurred by EMPLOYEE unless 
previously authorized by DISTRICT policy or directive. 
 
In witness whereof the parties hereto have hereunto set their hands this 26th day of August,             
2019. 
 
BOARD OF TRUSTEES OF SCHOOL DISTRICT #287 by:         
 
_____________________________________ 
Clerk 
 
 

 
ACCEPTED: ___________________________________________ 
    Employee 
 
 
 
Troy School District #287 is an Equal Opportunity Employer, committed to a policy of non-discrimination in relation to 
race, religion, gender, age, national origin, handicap, and other human differences. 

 



TROY SCHOOL DISTRICT #287 
 
 

EXTRA-CURRICULAR ACTIVITIES/DUTIES CONTRACT 
 

SCHOOL DISTRICT #287, located at Troy, Latah County, State of Idaho, hereinafter referred to 
as “DISTRICT”, hereby employs Janet Schetzle, hereinafter referred to as “EMPLOYEE”, to 
 

1. Student Council Co-Advisor  ($550) 
 
to serve and perform such duties at such times and places and in such manner as the DISTRICT 
may, from time to time, direct and set by DISTRICT policy. 
 
EMPLOYEE agrees that she will, at all times, faithfully, industriously, and to the best of her ability, 
perform all of the duties that may be required of and from her pursuant to the express and implicit 
terms hereof, to the reasonable satisfaction of the DISTRICT.  Such duties shall be rendered at 
DISTRICT premises and such other place or places as the DISTRICT shall in good faith require 
or as the interest, needs, business or opportunity of the DISTRICT shall require. 
 
The term of this agreement shall be for a period of ONE (1) school year, the same being such 
year 2018-2019, as said school year is defined by the DISTRICT, provided, however, this 
agreement may be terminated by either party on thirty (30) days written notice to the other, or with 
one week’s notice should the activity be cancelled; and provided further that, in the event of any 
violation by EMPLOYEE of any of the terms of this contract, the DISTRICT may thereon terminate 
employment under this contract without notice and with pay only to the date of such termination. 
 
The DISTRICT shall pay EMPLOYEE, and EMPLOYEE shall accept from the DISTRICT, in full 
payment of EMPLOYEE’S services hereunder, compensation at the rate of Five Hundred Fifty 
Dollars ($550) per school year, payable in nine monthly installments (September 2019– May 
2020) while this agreement shall be in force. 
 
This agreement confers no property or contract right other than as set forth herein, and specifically 
excludes any expectation of employment beyond the term hereof. 
 
The DISTRICT shall not reimburse EMPLOYEE for expenses incurred by EMPLOYEE unless 
previously authorized by DISTRICT policy or directive. 
 
In witness whereof the parties hereto have hereunto set their hands this 23rd day of September,             
2019. 
 
BOARD OF TRUSTEES OF SCHOOL DISTRICT #287 by:         
 
_____________________________________ 
Clerk 
 
 

 
ACCEPTED: ___________________________________________ 
    Employee 
 
 
 
Troy School District #287 is an Equal Opportunity Employer, committed to a policy of non-discrimination in relation to 
race, religion, gender, age, national origin, handicap, and other human differences. 

 



TROY SCHOOL DISTRICT #287 
 
 

EXTRA-CURRICULAR ACTIVITIES/DUTIES CONTRACT 
 

SCHOOL DISTRICT #287, located at Troy, Latah County, State of Idaho, hereinafter referred to 
as “DISTRICT”, hereby employs Will Seegmiller, hereinafter referred to as “EMPLOYEE”, to 
 

1. Assistant X-Country Co-Coach ($1,099) 
 
to serve and perform such duties at such times and places and in such manner as the DISTRICT 
may, from time to time, direct and set by DISTRICT policy. 
 
EMPLOYEE agrees that he will, at all times, faithfully, industriously, and to the best of his ability, 
perform all of the duties that may be required of and from him pursuant to the express and implicit 
terms hereof, to the reasonable satisfaction of the DISTRICT.  Such duties shall be rendered at 
DISTRICT premises and such other place or places as the DISTRICT shall in good faith require 
or as the interest, needs, business or opportunity of the DISTRICT shall require. 
 
The term of this agreement shall be for a period of ONE (1) school year, the same being such 
year 2018-2019, as said school year is defined by the DISTRICT, provided, however, this 
agreement may be terminated by either party on thirty (30) days written notice to the other, or with 
one week’s notice should the activity be cancelled; and provided further that, in the event of any 
violation by EMPLOYEE of any of the terms of this contract, the DISTRICT may thereon terminate 
employment under this contract without notice and with pay only to the date of such termination. 
 
The DISTRICT shall pay EMPLOYEE, and EMPLOYEE shall accept from the DISTRICT, in full 
payment of EMPLOYEE’S services hereunder, compensation at the rate of One Thousand 
Ninety-Nine Dollars ($1,099) per school year, payable in three monthly installments (September 
2019 – November 2019) while this agreement shall be in force. 
 
This agreement confers no property or contract right other than as set forth herein, and specifically 
excludes any expectation of employment beyond the term hereof. 
 
The DISTRICT shall not reimburse EMPLOYEE for expenses incurred by EMPLOYEE unless 
previously authorized by DISTRICT policy or directive. 
 
In witness whereof the parties hereto have hereunto set their hands this 26th day of August,             
2019. 
 
BOARD OF TRUSTEES OF SCHOOL DISTRICT #287 by:         
 
_____________________________________ 
Clerk 
 
 

 
ACCEPTED: ___________________________________________ 
    Employee 
 
 
 
Troy School District #287 is an Equal Opportunity Employer, committed to a policy of non-discrimination in relation to 
race, religion, gender, age, national origin, handicap, and other human differences. 

 



TROY SCHOOL DISTRICT #287 
 
 

EXTRA-CURRICULAR ACTIVITIES/DUTIES CONTRACT 
 

SCHOOL DISTRICT #287, located at Troy, Latah County, State of Idaho, hereinafter referred to 
as “DISTRICT”, hereby employs Siri Ward, hereinafter referred to as “EMPLOYEE”, to 
 

1. Concessions Co-Advisor  ($1,570) 
 
to serve and perform such duties at such times and places and in such manner as the DISTRICT 
may, from time to time, direct and set by DISTRICT policy. 
 
EMPLOYEE agrees that she will, at all times, faithfully, industriously, and to the best of her ability, 
perform all of the duties that may be required of and from her pursuant to the express and implicit 
terms hereof, to the reasonable satisfaction of the DISTRICT.  Such duties shall be rendered at 
DISTRICT premises and such other place or places as the DISTRICT shall in good faith require 
or as the interest, needs, business or opportunity of the DISTRICT shall require. 
 
The term of this agreement shall be for a period of ONE (1) school year, the same being such 
year 2018-2019, as said school year is defined by the DISTRICT, provided, however, this 
agreement may be terminated by either party on thirty (30) days written notice to the other, or with 
one week’s notice should the activity be cancelled; and provided further that, in the event of any 
violation by EMPLOYEE of any of the terms of this contract, the DISTRICT may thereon terminate 
employment under this contract without notice and with pay only to the date of such termination. 
 
The DISTRICT shall pay EMPLOYEE, and EMPLOYEE shall accept from the DISTRICT, in full 
payment of EMPLOYEE’S services hereunder, compensation at the rate of One Thousand Five 
Hundred Seventy Dollars ($1,570) per school year, payable in six monthly installments 
(September 2019– February 2020) while this agreement shall be in force. 
 
This agreement confers no property or contract right other than as set forth herein, and specifically 
excludes any expectation of employment beyond the term hereof. 
 
The DISTRICT shall not reimburse EMPLOYEE for expenses incurred by EMPLOYEE unless 
previously authorized by DISTRICT policy or directive. 
 
In witness whereof the parties hereto have hereunto set their hands this 26th day of August,             
2019. 
 
BOARD OF TRUSTEES OF SCHOOL DISTRICT #287 by:         
 
_____________________________________ 
Clerk 
 
 

 
ACCEPTED: ___________________________________________ 
    Employee 
 
 
 
Troy School District #287 is an Equal Opportunity Employer, committed to a policy of non-discrimination in relation to 
race, religion, gender, age, national origin, handicap, and other human differences. 

 



TROY SCHOOL DISTRICT #287 
 
 

EXTRA-CURRICULAR ACTIVITIES/DUTIES CONTRACT 
 

SCHOOL DISTRICT #287, located at Troy, Latah County, State of Idaho, hereinafter referred to 
as “DISTRICT”, hereby employs Robert Wilson, hereinafter referred to as “EMPLOYEE”, to 
 

1. Football Coach ($3,926) 
 

to serve and perform such duties at such times and places and in such manner as the DISTRICT 
may, from time to time, direct and set by DISTRICT policy. 
 
EMPLOYEE agrees that he will, at all times, faithfully, industriously, and to the best of his ability, 
perform all of the duties that may be required of and from him pursuant to the express and implicit 
terms hereof, to the reasonable satisfaction of the DISTRICT.  Such duties shall be rendered at 
DISTRICT premises and such other place or places as the DISTRICT shall in good faith require 
or as the interest, needs, business or opportunity of the DISTRICT shall require. 
 
The term of this agreement shall be for a period of ONE (1) school year, the same being such 
year 2018-2019, as said school year is defined by the DISTRICT, provided, however, this 
agreement may be terminated by either party on thirty (30) days written notice to the other, or with 
one week’s notice should the activity be cancelled; and provided further that, in the event of any 
violation by EMPLOYEE of any of the terms of this contract, the DISTRICT may thereon terminate 
employment under this contract without notice and with pay only to the date of such termination. 
 
The DISTRICT shall pay EMPLOYEE, and EMPLOYEE shall accept from the DISTRICT, in full 
payment of EMPLOYEE’S services hereunder, compensation at the rate of Three Thousand 
Nine Hundred Twenty-Six Dollars ($3,926) per school year, payable in three monthly 
installments (September 2019 – November 2019) while this agreement shall be in force. 
 
This agreement confers no property or contract right other than as set forth herein, and specifically 
excludes any expectation of employment beyond the term hereof. 
 
The DISTRICT shall not reimburse EMPLOYEE for expenses incurred by EMPLOYEE unless 
previously authorized by DISTRICT policy or directive. 
 
In witness whereof the parties hereto have hereunto set their hands this 26th day of August,             
2019. 
 
BOARD OF TRUSTEES OF SCHOOL DISTRICT #287 by:         
 
_____________________________________ 
Clerk 
 
 

 
ACCEPTED: ___________________________________________ 
    Employee 
 
 
 
Troy School District #287 is an Equal Opportunity Employer, committed to a policy of non-discrimination in relation to 
race, religion, gender, age, national origin, handicap, and other human differences. 

 


