
 

 
 
 
 
 

 
 
 
 
 

 
THE BOARD 
 
School districts and county offices of education are governed by boards, not by individual trustees. 
While understanding their separate roles, the board and superintendent work together as a 
“governance team.” This team assumes collective responsibility for building unity and creating a 
positive organizational culture in order to govern effectively. 
 
To operate effectively, the board must have a unity of purpose and: 
•  Keep the district focused on learning and achievement for all students. 
•  Communicate a common vision. 
•  Operate openly, with trust and integrity. 
•  Govern in a dignified and professional manner, treating everyone with civility and  

 respect. 
•  Govern within board-adopted policies and procedures. 
•  Take collective responsibility for the board’s performance. 
•  Periodically evaluate its own effectiveness. 
•  Ensure opportunities for the diverse range of views in the community to inform    

 board deliberations. 
 
THE INDIVIDUAL TRUSTEE 

In California’s public education system, a trustee is a person elected or appointed to serve on a 
school district or county board of education. Individual trustees bring unique skills, values and 
beliefs to their board. In order to govern effectively, individual trustees must work with each other 
and the superintendent to ensure that a high quality education is provided to each student. 
 
To be effective, an individual trustee: 
• Keeps learning and achievement for all students as the primary focus. 
• Values, supports and advocates for public education. 
• Recognizes and respects differences of perspective and style on the board and among staff, 

students, parents and the community. 
• Acts with dignity, and understands the implications of demeanor and behavior. 
• Keeps confidential matters confidential. 
• Participates in professional development and commits the time and energy necessary to be 

an informed and effective leader. 
• Understands the distinctions between board and staff roles, and refrains from performing 

management functions that are the responsibility of the superintendent and staff. 
• Understands that authority rests with the board as a whole and not with individuals. 
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RESPONSIBILITIES OF THE BOARD 

The primary responsibilities of the board are to set a direction for the district, provide a structure 
by establishing policies, ensure accountability and provide community leadership on behalf of the 
district and public education. To fulfill these responsibilities, there are a number of specific jobs 
that effective boards must carry out. 
 
Effective boards: 
• Involve the community, parents, students and staff in developing a common vision for the 

district focused on learning and achievement and responsive to the needs of all students. 
• Adopt, evaluate and update policies consistent with the law and the district’s vision and goals. 
• Maintain accountability for student learning by adopting the district curriculum and monitoring 

student progress. 
• Hire and support the superintendent so that the vision, goals and policies of the district can 

be implemented. 
• Conduct regular and timely evaluations of the superintendent based on the vision, goals and 

performance of the district, and ensure that the superintendent holds district personnel 
accountable. 

• Adopt a fiscally responsible budget based on the district’s vision and goals, and regularly 
monitor the fiscal health of the district. 

• Ensure that a safe and appropriate educational environment is provided to all students. 
• Establish a framework for the district’s collective bargaining process and adopt responsible 

agreements. 
• Provide community leadership on educational issues and advocate on behalf of students and 

public education at the local, state and federal levels. 

Board of Trustee Action Plans 
Santa Maria Joint Union High School District 

 
• Maximize Student Success 
• Develop and Maintain a Districtwide Accountability System 
• Enhance Student Support Services:  Facilities,  Technology, 

Safe, Clean, Nurturing Environment; Expand Food Services 
• Foster Partnerships 
• Manage Rapid District Growth 



 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
 
This meeting is being conducted pursuant to Executive Order N-29-20 issued by California 
Governor Gavin Newsom on March 17, 2020. Consistent with these orders the Board room 
will not be open to the public for this meeting. Any or all Board members may attend the 
meeting by phone or videoconference platform. Archives of meetings are available on the 
District’s website at www.smjuhsd.k12.ca.us.  
 
The District is committed to swiftly resolving any requests for reasonable modification or 
accommodation for individuals with disabilities who wish to observe the meeting, please 
contact Tammy Rhine at (805) 922-4573, extension 4202 by 5:00 p.m. on December 14, 
2020.  
 
If you would like to address the SMJUHSD Board of Education at the December 15, 2020 
meeting for either open or closed session items, see the options for participation below.  
 
1. In writing: Submit your comment via email and list the agenda item page and number 
or reference if you wish to leave a public comment, limited to 250 words or less, to the 
Assistant to the Superintendent, Tammy Rhine, by 5:00 p.m. on December 14, 2020. The 
email address is SMJUHSD-Public-Comment@smjuhsd.org.  
 
2. By phone: If you would like to make a comment by phone, please call 805-922-4573, 
extension 4202 and state your name and phone number. Someone will return your phone 
call to take your public comment over the phone. Request for addressing the Board by 
phone must be received by 5:00 p.m. on December 14, 2020. Please note: The time limit 
to address the Board may not exceed two minutes. The Board is not required to respond 
to the Public Comment. 
 
  

SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT 
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Regular Meeting 

December 15, 2020 
 

Spanish: https://www.youtube.com/channel/UCvP0f03ekQDsiYfv6OFfbfg 
Mixteco:  https://www.youtube.com/channel/UCviEi9hvcQI96poD0PDiSIA 
English: https://www.youtube.com/channel/UCvPYs34Im9h0dAwgfi-gDGg 

 
5:30 p.m. Closed Session/6:30 p.m. General Session 

 
The Santa Maria Joint Union High School District mission is, 

“We prepare all learners to become productive citizens and college/career ready by  
providing challenging learning experiences and establishing high expectations for achievement.” 

  
 

mailto:SMJUHSD-Public-Comment@smjuhsd.org
https://www.youtube.com/channel/UCvP0f03ekQDsiYfv6OFfbfg?view_as=subscriber
https://www.youtube.com/channel/UCviEi9hvcQI96poD0PDiSIA
https://www.youtube.com/channel/UCvPYs34Im9h0dAwgfi-gDGg


REGULAR MEETING 
December 15, 2020 

 
 

Page | 2  
 

 
I. 

 
OPEN SESSION   

 

    
 A. Call to Order 
    
 
II. 

 
ADJOURN TO CLOSED SESSION   
 
Note:  The Board will consider and may act upon any of the following items in closed 
session.  They will report any action taken publicly at the end of the closed session as 
required by law. 
 

 A. Certificated and Classified Personnel Actions – Government Code § 54957.  
The Board will be asked to review and approve hiring, transfers, promotions, 
evaluations, terminations, and resignations as reported by the Assistant Super-
intendent, Human Resources. Appendix A 
 

 B. Conference with Labor Negotiators – The Board will be provided a review of 
negotiations with the Faculty Association (California Teachers Association) and 
the California School Employees Association (CSEA). 
 

 C. Public Employee Discipline/Dismissal/Release (Government Code section 
54957)   
 

 D. Conference with Legal Counsel regarding Anticipated Litigation –  
Significant Exposure to Litigation Pursuant to Government Code Section 
54956.9(d)(2):  two matters.  
 

 E. Potential Threat to Public Services or Facilities Pursuant to Government 
Code §54957(a) – Consultation with District legal counsel 
 

   
III. RECONVENE IN OPEN SESSION  
  
 A. Call to Order/Flag Salute  
  
   
IV. ANNOUNCE CLOSED SESSION ACTIONS – Antonio Garcia, Superintendent 
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V. 

 
ORGANIZATION FOR YEAR DECEMBER 15, 2020 TO DECEMBER 2021 

  
 A. Installation of Board Members Elected November 2020 
   

AB2449, which went into effect on January 1, 2019, requires newly elected mem-
bers of a school district, county office of education, or community college gov-
erning board to assume office on the second Friday in December, subsequent 
to their election.  Additionally, the bill requires that Annual Organizational Meet-
ings be held on or after the second Friday in December.  The Oath of Office will 
be administered by Mr. Garcia to board members elected to office November 3, 
2020:   
 
Jack Garvin and Amy Lopez 
 

  
B. 

 
Approval of President 
 
As outlined in Board Bylaw 9100, the current Clerk of the Board will be confirmed 
as the President of the Board of Education. 
 

 *** IT IS RECOMMENDED THAT the Board of Education approve Jack Garvin as 
President of the Board of Education. 
 

  Moved _____ Second ______ Vote ______ 
 

  
C. 

 
Turn over to New President 
 

  
D. 

 
Approval of Clerk 
 

 *** IT IS RECOMMENDED THAT the Board of Education approve Carol Karamitsos 
as Clerk of the Board of Education. 
 

  Moved _____ Second ______ Vote ______ 
 

  
E. 

 
Approval of Secretary to the Board of Education 
 

 *** IT IS RECOMMENDED THAT the Board of Education approve Antonio Garcia 
as Secretary of the Board of Education. 
 

  Moved _____ Second ______ Vote ______ 
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F. 

 
County Committee on School District Organization 
 
The Board of Education is required to designate the representative and alternate 
to elect members of the County Committee on School District Organization.  (The 
current representative is Jack Garvin with Diana Perez as alternate.) 
 

 *** IT IS RECOMMENDED THAT the Board of Education designate a representa-
tive and alternate to elect members to the County Committee on School District 
Organization. 
 

  Moved _____ Second ______ Vote ______ 
 

     
 G. Selection of Meeting Dates, Time, and Place for 2021 

 
In order to facilitate payroll requirements and other reporting deadlines, the ad-
ministration recommends the Board meet each month on the dates below.  The 
meetings will be held on the second Tuesday of each month (except where 
noted) at 5:30 p.m. (closed meeting) and 6:30 p.m. (open meeting) at the Dis-
trict Support Services Center (or virtually, if necessary). 
 
January 12, 2021 June 8, 2021 September 14, 2021 
February 9, 2021 June 15, 2021* October 12, 2021 
March 9, 2021 July 13, 2021 November 9, 2021 
April 13, 2021 August 3, 2021* December 14, 2021 
May 11, 2021 
 

  

*not on second Tuesday of the month 
 

 

 *** IT IS RECOMMENDED THAT the Board of Education establish the proposed 
dates and times for meetings of the Board of Education. 
 

  Moved _____ Second ______ Vote ______ 
   
 
VI. 

 
REPORTS 

  
 A. Student Reports – Janeyri Antonio/SMHS; Karlee Cullen/ERHS; Ashley 

Fuerte/Delta; Carlos Rivas/PVHS 
 

  
B. 

 
Superintendent’s Report 

 
  

C. 
 
Board Member Reports 
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VII. 

 
ITEMS SCHEDULED FOR ACTION 

    
 A. GENERAL 

 
  1. Reopening Plan Spring 2021 – Appendix G 
   

Resource Person:  Antonio Garcia, Superintendent; John Davis, Asst. Superin-
tendent; Yolanda Ortiz, Asst. Superintendent; Kevin Platt, Asst. Superintendent 

    
The Board of Education has been continuously discussing the path to safely re-
opening District campuses since the suspension of in-person learning at the end 
of the last school year due to the COVID-19 pandemic.  Input from families and 
staff have been sought through Board meetings, surveys and outreach efforts.   
  
At its July 23, 2020 meeting, the Board approved the Reopening Plan which 
included a possible reopening date of January 2021. At that meeting, the Board 
also decided to offer families a choice between a hybrid in-person return or re-
maining in distance learning for the remainder of 2020-21 school year.  
  
Since then, the District and school staff have been implementing the Reopening 
Plan and preparing for the reopening of schools including providing in-person 
learning opportunities for various cohorts.  This evening staff will provide a report 
on District efforts towards reopening to in-person instruction and information 
about the updated reopening plan on the Agenda for the Board’s approval. 
  
The Board will also discuss the impacts of the sharp increase in active COVID-
19 in Santa Barbara County, the County’s rapid transition into Tier 1 (purple 
tier) under the California Blueprint for a Safer Economy, and the newly issued 
Regional Stay-at-Home Order now impacting the County on the District’s plans 
to reopen schools to in-person instruction in the hybrid model. 

 
 

 
*** 

 
IT IS RECOMMENDED THAT the Board of Education approve the updated Re-
opening Plan for Spring of 2021, and to consider its options and provide direction 
to staff regarding reopening the District schools to in-person learning.  

     
  Moved _____ Second ______  
     
  A Roll Call Vote is Required: 
   

Dr. Garvin 
Dr. Karamitsos 
Ms. Perez 
Mr. Palera 
Ms. Lopez 

 
______  
______ 
______ 
______ 
______ 
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2. 

 
Approval of Classified Bargaining Unit Tentative Agreement Regard-
ing Revisions to the 2020/21 Bargaining Unit Work Year Schedule – 
Appendix C 
 

  Resource Person:  Kevin Platt, Asst. Superintendent of Human Resources; Joni 
McDonald, Director, Human Resources 

   
The District and the California School Employees Association (CSEA) have 
reached a tentative agreement regarding revisions to the 2020/21 bargaining unit 
work year schedule. The Tentative Agreement dated December 2, 2020 will take 
effect upon approval by both parties.  (See Appendix C) 
 

 *** IT IS RECOMMENDED THAT the Board of Education approve the tentative 
agreement dated December 2, 2020 and pending ratification by CSEA as pre-
sented in Appendix C. 

   
  Moved _____ Second ______  
     
  Roll Call Vote: 
   

Dr. Garvin 
Dr. Karamitsos 
Ms. Perez 
Mr. Palera 
Ms. Lopez 

 
______ 
______ 
______ 
______ 
______ 
 

  
 

 
B. 

 
INSTRUCTION 
 

  1. LCFF Budget Overview for Parents – Appendix H 
    
  Resource Person:  John Davis, Asst. Superintendent of Curriculum; Steve Mo-

lina, LCFF Coordinator 
   

California Education Code (EC) Section 52064.1 requires each school district, 
county office of education (COE), and charter school (LEA) to develop the Local 
Control Funding Formula (LCFF) Budget Overview for Parents.  SB 98 
added EC Section 43509, which changed the adoption date for the Budget Over-
view for Parents for the 2020-21 school year.  Local governing boards or gov-
erning bodies are now required to adopt and submit the Budget Overview for 
Parents on or before December 15, 2020, in conjunction with the LEA's first in-
terim budget report. 

 *** IT IS RECOMMENDED THAT the Board of Education adopt the Budget Over-
view for Parents. 
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  Moved ______ Second ______ 

 
 

  Roll Call Vote: 
   

Dr. Garvin 
Dr. Karamitsos 
Ms. Perez 
Mr. Palera 
Ms. Lopez 

 
______ 
______ 
______ 
______ 
______ 
 

   
2. 

 
First Reading of Board Policies – INFORMATION ONLY–  
No Action Needed – Appendix D 

    
  Resource Person:  John Davis, Asst. Superintendent of Curriculum 
   

The board policies listed below are presented for First Reading.  They will be on 
the January board agenda for approval. 
 
Board Policy Description 
BP/AR 6174 
Instruction 
Education for  
English Language 
Learners 
  

Policies updated to clarify the process for assessment 
and identification of English Learners, including addi-
tional notification requirements.  
 
Section on “Reclassification/Redesignation” has been 
revised to require English learners who are reclassified 
as fluent English proficient, to be monitored for at least 
four years following their reclassification. The updated 
regulation also adds further information regarding the 
composition and duties of the school-level and district-
level English Learner Advisory Committee. 
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C. 

 
BUSINESS 

    
  1. 2020-2021 First Interim Report – Appendix E 
    
  Resource Person:  Yolanda Ortiz, Asst. Superintendent of Business Services; 

Michelle Coffin, Director of Fiscal Services 
   

California Education Code requires each school district to file two interim reports 
detailing the financial and budgetary status to the County Office of Education.  
The First Interim report shall cover the period ended October 31, and approved 
by the Board of Education no later than 45 days after the close of this period.   
 
The County Superintendent shall certify in writing that the district can meet its 
financial obligations for the remainder of the fiscal year, based on current fore-
casts and assumptions, and for the subsequent two fiscal years. 
 
The certification shall be classified as: 
 

1) Positive Certification will be assigned indicating that the district can meet 
its financial obligations for the current and subsequent two years, or 

2) Qualified Certification will be assigned to a school district if it may not 
meet its financial obligations for the current year and the subsequent two 
years, or 

3) Negative Certification will be assigned to a school district that, based upon 
current projections, will be unable to meet its financial obligations for the 
remainder of the fiscal year or in the subsequent two fiscal years. 

 
The full report is in accordance with the state-adopted Standards and Criteria, is 
posted on the District website at www.smjuhsd.k12.ca.us. 

 
 
 

 
*** 

 
IT IS RECOMMENDED THAT the Board of Education adopt a Positive Certifi-
cation for the First Interim report for fiscal year 2020-2021 as shown in Appendix 
E. 

     
  Moved _____ Second ______  
     
  A Roll Call Vote is Required: 
   

Dr. Garvin 
Dr. Karamitsos 
Ms. Perez 
Mr. Palera 
Ms. Lopez 
 

 
______ 
______ 
______ 
______ 
______ 
 

  

http://www.smjuhsd.k12.ca.us/
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2. 

 
Authorization to Make Budget Revisions –  
Resolution Number 10-2020-2021 

    
  Resource Person:  Yolanda Ortiz, Asst. Superintendent of Business Services 
   

Income and expenditures have been updated in accordance with revenues, 
grant awards, personnel and other expenditure adjustments.  The working 
budget, as shown in the Projected Year Totals column of the 2020-2021 First 
Interim Report has been adjusted to reflect these changes, is presented as Res-
olution Number 10-2020-2021. 
 

 *** IT IS RECOMMENDED THAT the Board of Education approve Resolution Num-
ber 10-2020-2021 authorizing budget revisions as identified in the 2020-2021 
First Interim Report. 

   
  Moved ______ Second ______ 

 
Vote ______ 

  Roll Call Vote: 
   

Dr. Garvin 
Dr. Karamitsos 
Ms. Perez 
Mr. Palera 
Ms. Lopez 

 
______ 
______ 
______ 
______ 
______ 
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SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT 
RESOLUTION NUMBER 10-2020-2021 

 
AUTHORIZATION FOR BUDGET REVISIONS 

 
 
WHEREAS, the Board of Education adopted its budget on June 16, 2020 for the fiscal 
year 2020-2021; and 
 
WHEREAS, income will be received and expenditures in certain classifications will be re-
quired in excess of amounts budgeted therefore; and 
 
WHEREAS, Education Code Section 42602 authorizes that the Board may budget and 
use any unbudgeted income provided during the fiscal year; and 
 
WHEREAS, Education Code Section 42600 authorizes that transfers may be made from 
the designated fund balance or the unappropriated funds balance to any expenditure clas-
sification or between expenditure classifications at any time by written resolution of the 
district governing board; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board of Education of the Santa Maria 
Joint Union High School District hereby authorizes budget revisions be made as reflected 
in the 2020-2021 First Interim Report. 
 
PASSED AND ADOPTED this 15th day of December, 2020 by the following vote: 
 
AYES: 
 
NOES: 
 
ABSENT: 
 
ABSTAIN: 
 
_________________________________________ 
President/Clerk/Secretary of the Board of Education 
Santa Maria Joint Union High School District 
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3. 
 
Annual Accounting for School Facilities Fees –  
Resolution Number 11-2020-2021/Appendix F 

    
  Resource Person:  Yolanda Ortiz, Asst. Superintendent of Business Services 
   

In accordance with California Government Code Section 66006, the district shall, 
within 180 days after the close of the fiscal year, make available to the public an 
accounting of developer fees collected.  The district is required to identify the 
type of fees collected, beginning and ending fund balance and interest earnings, 
attached hereto as Exhibit A of Resolution No. 11-2020-2021.  In addition, the 
district shall list proposed projects for a period of five years, attached hereto as 
Exhibit B of Resolution No. 11-2020-2021.  Section 66001 requires districts col-
lecting developer fees to make additional findings every five years in which those 
fees remained unexpended at the end of a fiscal year. 

 
 

 
*** 

 
IT IS RECOMMENDED THAT the Board of Education approve Resolution Num-
ber 11-2020-2021, as presented in Appendix E. 

     
  Moved _____ Second ______  
     
  A Roll Call Vote is Required: 
   

Dr. Garvin 
Dr. Karamitsos 
Ms. Perez 
Mr. Palera 
Ms. Lopez 

 
______ 
______ 
______ 
______ 
______ 
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4. 

 
Delegation of Governing Board Powers and Duties –  
Resolution Number 12-2020-2021 

    
  Resource Person:  Yolanda Ortiz, Asst. Superintendent of Business Services 
   

Education Code Section 35161 grants the Board of Education the authority to 
delegate various powers and duties to employees of the district to act on its be-
half.  It is necessary to update the resolution and authorized signatures, annually 
and in addition to periodic changes of personnel. 
 
Approval of Resolution 12-2020-2021 and the submission of Authorized Signa-
ture forms, designate various staff to act on behalf of the Board of Education with 
specific limitations and restrictions.  
 

 *** IT IS RECOMMENDED THAT the Board of Education approve Resolution Num-
ber 12-2020-2021 Delegating Specific Powers and Duties of the Board of Edu-
cation and the submission of Authorized Signature forms and notify the County 
Superintendent of Schools accordingly. 

   
  Moved _____ Second ______  
     
  Roll Call Vote: 
   

Dr. Garvin 
Dr. Karamitsos 
Ms. Perez 
Mr. Palera 
Ms. Lopez 

 
______ 
______ 
______ 
______ 
______ 
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SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT 
RESOLUTION NUMBER 12-2020-2021 

 
DELEGATION OF GOVERNING BOARD POWERS/DUTIES 

 
WHEREAS, Education Code Section 35161 provides that “the governing board of any 
school district may execute any powers delegated by law to it or to the district of which it 
is the governing board, and shall discharge any duty imposed by law upon it or upon the 
district of which it is the governing board…” , and 
 
WHEREAS, Education Code Section 35161 further provides that the governing board 
“may delegate to an officer or employee of the district any of those powers or duties.  The 
governing board, however, retains ultimate responsibility over the performance of those 
powers or duties so delegated.” and 
 
WHEREAS, the Governing Board of the Santa Maria Joint Union High School District rec-
ognizes that while the authority provided in Education Code Section 35161 authorizes the 
Board to delegate any of its powers and duties, the Governing Board retains the ultimate 
responsibility over the performance of those powers or duties. 
 
WHEREAS, the Governing Board further recognizes that where other education code pro-
visions authorize a delegation of authority for a specific purpose, but impose restrictions 
on such delegated authority, these restrictions must be observed. 
 
NOW, THEREFORE, BE IT RESOLVED, that in accordance with the authority provided in 
Education Code 35161, the Governing Board of the Santa Maria Joint Union High School 
District hereby delegates to the following officers or employees of the district, the authority 
to act on its behalf in performance of the duties and powers granted to the Board by law, 
as indicated below and subject to the following limitations and restrictions: 
 

• Antonio Garcia, District Superintendent 
• Delegated Power or Duty:  Ability to make budget revisions to expenses and/or 

cash transfers between funds, approve payroll warrants, commercial warrants, 
purchase orders, contracts and process change orders for bids and contracts.  
Designated as a district representative with the State of California – State Allo-
cation Board/Office of Public School Construction. 

 
• Yolanda Ortiz, Assistant Superintendent of Business Services 

• Delegated Power or Duty:  Ability to make budget revisions to expenses and/or 
cash transfers between funds, approve payroll warrants, commercial warrants, 
purchase orders, contracts and process change orders for bids and contracts.  
Designated as a district representative with the State of California – State Allo-
cation Board/Office of Public School Construction. 
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• Michelle Coffin, Director of Fiscal Services 
• Delegated Power or Duty:  Ability to make budget revisions to expenses and/or 

cash transfers between funds, approve payroll warrants, commercial warrants, 
purchase orders and contracts. 

 
• Kevin Platt, Assistant Superintendent of Human Resources 

• Delegated Power of Duty:  Ability to approve contracts. 
 

• Reese Thompson, Director of Facilities & Operations 
• Delegated Power or Duty:  Ability to approve contracts. 

 
• Gary Wuitschick, Director of Support Services 

• Delegated Power or Duty:  Ability to approve purchase orders and contracts. 
 
PASSED AND ADOPTED this15th day of December, 2020 by the following vote: 
 
AYES: 
 
NOES: 
 
ABSENT: 
 
ABSTAIN: 

 
 
__________________________________________ 
President/Clerk/Secretary of the Board of Education 
Santa Maria Joint Union High School District 
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5. 

 
SMHS Reconstruction Project #17-267: Approval of Amendment No. 
4 to the Facilities Lease for Increment 1, Phase 1 New 50 Classroom 
and Administration Building Increasing the Guaranteed Maximum 
Price (GMP) Amount 

    
  Resource Person:  Yolanda Ortiz, Asst. Superintendent of Business Services; 

Gary Wuitschick, Director of Support Services 
   
  The SMHS Reconstruction #17-267 Project Increment 1, Phase 0 GMP was ap-

proved under Amendment No. 1 as $2,739,104.  Amendment No. 2, including 
Phase 0 Change Order (CO) No. 1, increased the GMP to $2,778,010.70.  
Amendment No. 3, including Phase 0 CO’s No. 2 and 3, increased the GMP to 
$2,817,793.68. 
 
Vernon Edwards Constructors' (Contractor) GMP for the SMHS Reconstruction 
#17-267, Project Increment 1, Phase 1, New 50 Classroom and Administration 
Building, was reviewed by the District and has been deemed acceptable to the 
approved project budget and program reserves allocation. The Contractor en-
gaged in an Open Book/Best Value sub bid process to determine the GMP for 
this Lease Leaseback Agreement increase. After review and negotiation with the 
Contractor, the GMP for this phase of the Project has been established at 
$59,473,846, increasing the total Project GMP to $62,291,639.68.  
 

 *** IT IS RECOMMENDED THAT the Board of Education approve Amendment No. 
4 to the Facilities Lease SMHS Reconstruction Project #17-267, Project Incre-
ment 1, Phase 1.  

   
  Moved _____ Second ______  
     
  Roll Call Vote: 
   

Dr. Garvin 
Dr. Karamitsos 
Ms. Perez 
Mr. Palera 
Ms. Lopez 

 
______ 
______ 
______ 
______ 
______ 
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VIII. 

 
CONSENT ITEMS   

    
 *** IT IS RECOMMENDED THAT the Board of Education approve the  

following consent items as presented.   
 
All items listed are considered to be routine and may be enacted by approval of 
a single roll call vote.  There will be no separate discussion of these items; how-
ever, any item may be removed from the consent agenda upon request of any 
member of the board and acted upon separately.  

     
  Moved _____ Second _____               
    
  Roll Call Vote: 
   

Dr. Garvin 
Dr. Karamitsos 
Ms. Perez 
Mr. Palera 
Ms. Lopez 

 
______ 
______ 
______ 
______ 
______ 
 

  
A. 

 
Approval of Minutes 

    
  Regular Board Meeting – November 10, 2020 
    
 B. Approval of Warrants for the Month of November 2020 
    
  Payroll $7,972,214.19  
  Warrants 4,073,356.68  
  Total $12,045,570.87  
    
 C. Approval of Contracts 

 
COMPANY/ 
VENDOR 

DESCRIPTION OF 
SERVICES 

AMOUNT/ 
FUNDING 

RESOURCE 
PERSON 

Dr. Bea Braun Audiologist for IEP Meet-
ings 

Not to exceed 
$500/Special 
Education 

John Davis 

Solution Tree, Inc. Professional Development 
for “Math at Work” 

$2,500/ 
LCAP 1.1 

John Davis 
 

  
D.  

 
Facility Report – Appendix B 
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 E. New Course Approval 
 
• The following new courses are being presented to the Board of Education for 

approval: 
 Chemistry in the Earth Systems 
 AP Psychology 
 Ethnic and Social Justice in American Government 

 
 F. Authorization to Piggyback on Kern County Superintendent of Schools for Inter-

net Content Filtering Software Districtwide for the Length of the Contract through 
December 31, 2021  
 
Section 20118 of the Public Contract Code (PCC) provides an alternative for 
obtaining supplies, furniture, and equipment, commonly referred to as “piggy-
backing”, where notwithstanding Section 20111 and 20112 of the PCC, the gov-
erning board of any school district without advertising for bids, and if the board 
has determined it to be in the best interest of the district may authorize the pur-
chase of such supplies, furniture and equipment. 
 
Kern County Superintendent of Schools has awarded their purchases as needed 
for internet content filtering software products through PEPPM 2019 Product 
Line Bid – California #528899-148 through December 31, 2021.  The district rec-
ommends that the board find and determines that it is in the best interest of the 
district to authorize software purchases under the same terms and conditions.  
With Board approval the district may “piggyback” on their bid pursuant to the 
provisions of PCC 20118.  
 

 G. Notice of Completion 
 
The following projects were substantially complete.  To file the necessary Notice 
of Completion forms with the County of Santa Barbara, the Acceptance of Sub-
stantial Completion needs to be formally accepted by the Board of Education. 
 
1) PVHS SCOREBOARD SIGNAGE, #20-354 with Signs of Success. Sub-
stantial Completion on November 23, 2020. 
 
2) 2020 CARPET SMHS 5 CLASSROOMS, #20-338.2, with Floor-It, Inc, 
Contractor. Substantial Completion on October 16, 2020. 
 
3) 2020 SUMMER CARPET REPLACEMENT ERHS RM. 234, #20-338.1 
with Floor-It, Inc., Contractor. Substantial Completion on September 29, 2020. 
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H. 

 
APPROVAL TO CONTRACT WITH TOM LITTLE INSPECTION TO PERFORM 
INSPECTOR OF RECORD SERVICES AS REQUIRED BY THE PUBLIC EDU-
CATION CODE SECTION 17280 AT SANTA MARIA HIGH SCHOOL’S 50 
CLASSROOM BUILDING. PROJECT # 17-267.1 
 
The proposal submitted by Tom Little Inspection is for a contract not to exceed 
$567,500.00. 

   
 I. APPROVAL TO CONTRACT WITH SOILS ENGINEERING INC. TO PERFORM 

GEOTECHNICAL, SOILS, MATERIALS TESTING & SPECIAL INSPECTION 
SERVICES AS REQUIRED BY THE PUBLIC EDUCATION CODE SECTION 
17280 AT SANTA MARIA HIGH SCHOOL’S 50 CLASSROOM BUILDING. PRO-
JECT # 17-267.1 
 
The proposal submitted by Soils Engineering Inc. is for a contract not to exceed 
$337,465.00. 
 

 J. Purchase Orders 
 
PO # Vendor Amount      Description/Funding 
PO21-00615 Apple Computer, 

Inc. 
$ 69,113.71 iPads for Special Edu-

cation / Cares Act 
LLMF 

PO21-00666 Sierra School 
Equipment 

$161,820.00 Desk shields / Cares 
Act LLMF 

PO21-00671 Elite Modular 
Leasing 

$ 217,971.04 SMHS 4 Portable In-
stall & Lease Project 
20-357 / Fund 25 De-
veloper Feeds 

PO21-00713 Facility Solutions 
Group, Inc. 

$ 285,795.00 UV Carts / Cares Act 
LLMF 

BPO21-00771 Gold Star Foods, 
Inc. 

$ 75,000.00 Food service supplies / 
Fund 13 Cafeteria  

PO21- 00691 Haas Factory  
Outlet 

$ 204,321.81 Sharp mills & Lathes 
for CTE Center / K12 
Strong workforce re-
source 6388  
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 K.  Acceptance of Gifts 
  Righetti High School 
  Donor Recipient Amount 
  Joan Tomooka & G. G. Campbell Softball $100.00 
  Customink LLC Cross Country $784.03 
  Trinity Landscape Central Coast Boys Water Polo $500.00 
  Smith's Alarms & Electronics Boys Water Polo $500.00 
  Kaimanu & Mary Francisco Culture & Cuisine Club $100.00 
  Robert H. Hatch William E. Parker Trust Culture & Cuisine Club $100.00 
  Gina M. Cuthbert Culture & Cuisine Club $100.00 
  Total Righetti High School  $2,184.03 
  Santa Maria High School 
  Donor Recipient Amount 
  Garth & Diane Araujo  FFA  $100.00 
  Altrusa Int’l Foundation of Golden Valley Inc FFA $1,000.00 
  Ocean Breeze Flowers FFA $1,500.00 
  Dart Machinery, Inc. SM Race Team $8,000.00 
  Manley Performance Products, Inc. SM Race Team $2,800.00 
  Wiseco Pistons SM Race Team $1,000.00 
  K & R Performance SM Race Team $580.00 
  Classic Industries SM Race Team $1,100.00 
  Schnitz Racing SM Race Team $60.00 
  VP Racing Fuels SM Race Team $2,200.00 
  Trojan Petroleum SM Race Team $500.00 
  Fusion Auto Body SM Race Team $15,000.00 
  Lemons Headers SM Race Team $2,500.00 
  Total Santa Maria High School  $36,340.00 
 
IX. 

 
REPORTS FROM EMPLOYEE ORGANIZATIONS 

  
 
X. 

 
OPEN SESSION PUBLIC COMMENTS 

    
 If you would like to address the SMJUHSD Board of Education at the December 15, 

2020 meeting for either open or closed session items, see the options for participation 
below.  
 
1. In writing: Submit your comment via email and list the agenda item page and num-
ber or reference if you wish to leave a public comment, limited to 250 words or less, 
to the Assistant to the Superintendent, Tammy Rhine, by 5:00 p.m. on December 14, 
2020. The email address is SMJUHSD-Public-Comment@smjuhsd.org.  
 
2. By phone: If you would like to make a comment by phone, please call 805-922-
4573, extension 4202 and state your name and phone number. Someone will return 
your phone call to take your public comment over the phone. Request for addressing 
the Board by phone must be received by 5:00 p.m. on December 14 2020. Please 

mailto:SMJUHSD-Public-Comment@smjuhsd.org
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note: The time limit to address the Board may not exceed two minutes. The Board is 
not required to respond to the Public Comment.  The public may also address the 
Board on each item on the Agenda as the Board takes up those items. 
 

 
XI. 

 
FUTURE ITEMS FOR BOARD DISCUSSION 
 

 
XII. 

 
NEXT MEETING DATE 

    
 Board meeting dates will be determined at the December 15, 2020 meeting. 

 
    
XIII. FUTURE REGULAR BOARD MEETINGS FOR 2021 
  

Board meeting dates for 2021 will be decided at the December 15, 2020 meeting. 
 

 
XIV. 

 
ADJOURN 
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Action Assignment Site Effective Pay Rate Hours
Short-term Assignment ELPAC Tester LC 1/13/21 - 5/31/21 16/A 7
Employ Maintenance Worker II SMHS 11/16/20 25/A 8
Retire Library Technician PVHS 12/4/20 18/E 8
Employ Bus Driver DO 11/18/20 18/A 4
Resign School/Community Liaison RHS 12/11/20 20/D 8
Change in Assignment Food Service Worker I SMHS 11/16/20 9/E 3.75 to 4
Leave Without Pay Campus Security Assistant II PVHS 12/9/20 - 1/11/21 17/E 7.5
Resign Instructional Assistant-Spec Ed I PVHS 11/12/20 13/D 5.5
Employ Attendance Assistant PVHS 11/9/20 15/A 4
Transfer School/Community Liaison SMHS to RHS 1/12/21 20/E 8
Leave Without Pay LVN Health Assistant RHS 11/2/20 - 1/3/21 22/B 6.5
Change in Assignment Food Service Worker I RHS 11/16/20 9/C 3.5 to 4
Retire Carpenter/Welder DO 12/30/20 28/E 8
Employ Bus Driver DO 12/1/20 18/A 4
Promote Computer Network Technician DO 11/9/20 28/A 8
Employ School Support Secretary PVHS 11/4/20 16/A 8

Action Assignment Site Effective Salary FTE
Extra Prep Period Social Science DHS 1/11/21-3/19/21 30/V 0.2
Extra Prep Period Family Cunsumer Science/Home Ec RHS 1/12/20-6/10/21 24/IV 0.2
Extra Prep Period Science PVHS 1/12/20-6/10/21 16/IV 0.2
Extra Prep Period Science SMHS 11/4/20-TBD 1/V 0.2
Extra Prep Period Science SMHS 11/4/20-TBD 27/V 0.2
Extra Prep Period English PVHS 1/12/20-6/10/21 20/V 0.2
Extra Prep Period English RHS 1/12/20-6/10/21 20/V 0.2
Extra Prep Period Science PVHS 1/12/20-6/10/21 21/III 0.2
Extra Prep Period Social Science DHS 1/11/21-3/19/21 27/V 0.2
Extra Prep Period Science SMHS 11/4/20-TBD 5/V 0.2
Stipend FOL Co-Leader RHS 10/1/20-2/28/21 1,I 6.5%
Extra Prep Period Science SMHS 11/4/20-TBD 27/V 0.2
Extra Prep Period Physical Education PVHS 1/12/20-6/10/21 7/V 0.2
Extra Prep Period Special Education RHS 1/12/20-6/10/21 20/V 0.2
Extra Prep Period Mathematics DHS 1/11/21-3/19/21 11/V 0.2
Extra Prep Period Agriculture RHS 1/12/20-6/10/21 6/V 0.2
Extra Prep Period Agriculture RHS 1/12/20-6/10/21 31/V 0.2
Extra Prep Period Agriculture RHS 1/12/20-6/10/21 32/V 0.2
Extra Prep Period Health RHS 1/12/20-6/10/21 20/V 0.2
Extra Prep Period IT PVHS 1/12/20-6/10/21 18/V 0.2
Extra Prep Period Special Education PVHS 1/12/20-6/10/21 15/V 0.2

CLASSIFIED PERSONNEL ACTIONS

CERTIFICATED PERSONNEL ACTIONS

1 of 4
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Action Assignment Site Effective Salary FTE
Extra Prep Period Visual Performing Arts DHS 1/11/21-3/19/21 21/V 0.2
Retire Athletic Director PVHS 12/31/20 31/V, +5  9% 1.0
Column Advance Science RHS 2020-21 1/V 1.0
Stipend FOL Co-Leader RHS 10/1/20-2/28/21 1,I 6.5%
Retire In-School Intervention PVHS 1/18/21 19/V 1.0
Extra Prep Period English DHS 1/11/21-3/19/21 19/V 0.2
Stipend FOL Co-Leader RHS 10/1/20-2/28/21 1,I 6.5%
Extra Prep Period Science DHS 1/11/21-3/19/21 25/IV 0.2
Stipend FOL Co-Leader RHS 10/1/20-2/28/21 1,I 6.5%
Stipend FOL Co-Leader RHS 10/1/20-2/28/21 1,I 6.5%
Stipend WASC Coordinator RHS 10/1/20-2/28/21 1, I 8%
Extra Prep Period Science SMHS 11/4/20-TBD 5/V 0.2
Extra Prep Period English DHS 1/11/21-3/19/21 17/V 0.2
Retire Visual Performing Arts PVHS 12/31/20 25/V 1.0

Action Assignment Site Effective District ASB/Booster Dignity Health 
Employee 

Type
Stipend Head Varsity Boys Cross Country SMHS 2020-2021 $3,450 CERT.
Stipend Head Varsity Girls Cross Country SMHS 2020-2021 $3,450 CERT.
Stipend Head Varsity Boys Football SMHS 2020-2021 $4,682 CERT.
Stipend Assistant Varsity Boys Football SMHS 2020-2021 $2,500 CERT.
Stipend Assistant Varsity Boys Football SMHS 2020-2021 $1,012 WALK-ON
Stipend Assistant Varsity Boys Football SMHS 2020-2021 $2,500 WALK-ON
Stipend Assistant Varsity Boys Football SMHS 2020-2021 $1,012 CLASS.
Stipend Assistant Varsity Boys Football SMHS 2020-2021 $2,500 CLASS.
Stipend Assistant Varsity Boys Football SMHS 2020-2021 $1,012 WALK-ON
Stipend Head JV Boys Football SMHS 2020-2021 $1,753 WALK-ON
Stipend CoHead JV Boys Football SMHS 2020-2021 $1,753 CERT.
Stipend Assistant JV Boys Football SMHS 2020-2021 $781 WALK-ON
Stipend Assistant JV Boys Football SMHS 2020-2021 $780 WALK-ON
Stipend Assistant JV Boys Football SMHS 2020-2021 $780 WALK-ON
Stipend Head Varsity Boys Volleyball SMHS 2020-2021 $3,696 CERT.
Stipend Head Varsity Girls Volleyball SMHS 2020-2021 $3,696 CLASS.
Stipend Head JV Girls Volleyball SMHS 2020-2021 $2,772 CERT.
Stipend Head Varsity Boys WaterPolo SMHS 2020-2021 $3,696 WALK-ON
Stipend CoHead JV Boys Water Polo SMHS 2020-2021 $1,361 CERT.
Stipend CoHead JV Boys Water Polo SMHS 2020-2021 $1,361 CERT. 
Stipend Head Varsity Girls WaterPolo SMHS 2020-2021 $3,696 CERT
Stipend Head JV Girls WaterPolo SMHS 2020-2021 $2,772 CERT

COACHING PERSONNEL ACTIONS

CERTIFICATED PERSONNEL ACTIONS

2 of 4
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Action Assignment Site Effective District ASB/Booster Dignity Health 
Employee 

Type

COACHING PERSONNEL ACTIONS

Stipend Assistant Athletic Director SMHS 2020-2021 $2,297 CERT
Stipend Assistant Athletic Director SMHS 2020-2021 $1,153 WALK-ON
Stipend Head Varsity Boys Cross Country PVHS 2020-2021 $3,450 CERT.
Stipend Head Varsity Girls Cross Country PVHS 2020-2021 $3,450 WALK-ON
Stipend Assistant Varsity Girls Cross Country PVHS 2020-2021 $1,500 WALK-ON
Stipend Head Varsity Boys Football PVHS 2020-2021 $4,000 CERT.
Stipend Head Varsity Boys Football PVHS 2020-2021 $682 WALK-ON
Stipend Assistant Varsity Boys Football PVHS 2020-2021 $3,000 CERT.
Stipend Assistant Varsity Boys Football PVHS 2020-2021 $3,000 WALK-ON
Stipend Assistant Varsity Boys Football PVHS 2020-2021 $3,000 CERT.
Stipend Assistant Varsity Boys Football PVHS 2020-2021 $1,536 $782.00 WALK-ON
Stipend Head JV Boys Football PVHS 2020-2021 $3,000 CERT.
Stipend CoHead JV Boys Football PVHS 2020-2021 $512 WALK-ON
Stipend Assistant JV Boys Football PVHS 2020-2021 $1,353 WALK-ON
Stipend Assistant JV Boys Football PVHS 2020-2021 $841 WALK-ON
Stipend Head Frosh Boys Football PVHS 2020-2021 $2,000 CERT.
Stipend Assistant Frosh Boys Football PVHS 2020-2021 $2,000 CERT.
Stipend Head Varsity Boys Volleyball PVHS 2020-2021 $3,696 WALK-ON
Stipend Head JV Boys Volleyball PVHS 2020-2021 $2,772 WALK-ON
Stipend Head Frosh Boys Football PVHS 2020-2021 $2,772 WALK-ON
Stipend Head Varsity Girls Volleyball PVHS 2020-2021 $3,696 CERT.
Stipend Head JV Girls Volleyball PVHS 2020-2021 $2,772 WALK-ON
Stipend Head Frosh Girls Volleyball PVHS 2020-2021 $2,772 WALK-ON
Stipend Head Varsity Boys WaterPolo PVHS 2020-2021 $3,696 WALK-ON
Stipend Head JV Boys  WaterPolo PVHS 2020-2021 $2,772 CERT.
Stipend Head Varsity Girls WaterPolo PVHS 2020-2021 $3,696 CERT.
Stipend Head JV Girls WaterPolo PVHS 2020-2021 $2,772 CERT. 
Stipend Assistant Athletic Director PVHS 2020-2021 $1,000 CERT.
Stipend Assistant Athletic Director PVHS 2020-2021 $1,000 CERT.
Stipend Assistant Athletic Director PVHS 2020-2021 $1,000 CERT.
Stipend Assistant Athletic Director PVHS 2020-2021 $450 $550 CERT.
Stipend Assistant Athletic Director PVHS 2020-2021 $1,000 CERT.
Stipend Assistant JV Boys Football PVHS 2020-2021 $147 CERT.
Stipend CoHead Frosh Boys Football PVHS 2020-2021 $1,512 CERT.
Stipend Assistant Frosh Boys Football PVHS 2020-2021 $341 CERT.
Stipend Assistant Athletic Director PVHS 2020-2021 $1,000 CERT.
Stipend Cheer Coach PVHS 2020-2021 $3,450 WALK-ON

3 of 4
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Action Assignment Site Effective District ASB/Booster Dignity Health 
Employee 

Type

COACHING PERSONNEL ACTIONS

Stipend Cheer Coach SMHS 2020-2021 $3,450 WALK-ON
Stipend Cheer Coach ERHS 2020-2021 $3,450 CLASS.
Stipend Dance Advisor ERHS 2020-2021 $2,710 WALK-ON

4 of 4
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Appendix B 
 

SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT 
FACILITIES REPORT  

 
November 2020 and Coronavirus Activities 

 
 
1. Santa Maria High School Construction Projects  

 
SMHS Reconstruction – Rachlin Partners 

• Increment 1, Phase 1 - 50 Classroom and Administration Building: The evaluation team 
including District Support Services Department, Rachlin Partners, and Sierra West 
Consulting met several times with the General Contractor Vernon Edwards Constructors 
(VEC) during the month of November to review revisions of the draft Guaranteed 
Maximum Price (GMP) proposal. Evaluations included categorical comparisons of 
subcontractor costs to statewide and local cost data to validate the proposal against 
market costs of similar projects.  Additional detailed reviews were conducted, and 
discrepancies negotiated with VEC where applicable.  Negotiations are expected to be 
completed in late November with the goal of presenting to administration the first week of 
December, and if acceptable, the Board at the December meeting. 

• Increment 2, Phase (To Be Determined) - Administration Building Conversion to 
Classrooms: Rachlin Partners is reviewing comments received from the Division of State 
Architect (DSA).  Once a final schedule is established for the 50 Classroom project the 
resubmittal package will be finalized and returned to DSA. 

 
SMHS Proposition 39 - HVAC Replacement Bldg. 240 – Ravatt-Albrecht Architects 

• The architect and structural engineer continue evaluating the original roof truss system to 
determine the necessary modifications which will allow installation of new rooftop Heating, 
Ventilation, and Air Conditioning (HVAC) equipment.  Completion of the design package 
and a tentative project schedule is pending the noted evaluations.  Summer 2021 remains 
the target for installation. 

 
SMHS Eight Portable Classroom Installation – Rachlin Partners 

• Closeout documentation activities are complete.  Final pay application and retention 
release activities continue. 

 
 
2. Ernest Righetti High School Construction Projects  

 
ERHS New 38-Classroom Building – Rachlin Partners 

• After evaluation of HVAC controls test data, it was determined by the evaluation team that 
the system is operating as designed.  Final payment was released, and this project is now 
closed.  
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ERHS Maintenance and Operations Building – Rachlin Partners 
• The Electrical Consultant, the Electrical Contractor, and the District met again at the site 

to review questions related to the underground scan data.  It was found that a conduit is 
going through the construction site which will need to be relocated to facilitate the 
installation of the maintenance building.  The Electrical Consultant and Architect are 
reviewing the impact to costs and schedule.  It is anticipated the final plans and 
specifications will be ready in early January with a goal of having a package out to bid in 
mid-January. 

 
ERHS Phase 2 Improvements – Rachlin Partners 

• Planning meetings will extend into December with a goal of establishing a draft phased 
project schedule and temporary housing plan for review with site administration.  It is 
estimated that construction will commence in Summer 2021.  A final bid schedule and 
package will be created upon completion and approval of the phasing and housing plans. 

 
ERHS Turf Replacement – Support Services 

• Initial stadium turf replacement planning and project development will occur in December 
and January.  Construction will be scheduled in spring or summer in coordination with the 
site athletics activities and vendor availability. 

 
 
3. Pioneer Valley High School Construction Projects  
 

PVHS 12 Modular Fire System Revisions – Support Services 
• Communications between the Architect and DSA are ongoing as they complete reviews 

of submitted closeout documents.  Acceptance of the closeout project by DSA occurred in 
October 2020 and is expected to last 4 to 6 months. 
 

PVHS 3 New Modular Classrooms – Rachlin Partners 
• Initial development activities are underway for the installation of a 3-classroom modular 

building.  Rachlin Partners was selected to provide Architect and Engineering services 
with proposal negotiations in process. 

 
 
4. Career Technical Education Center 
 

C2004 & H2016 Career Technical Education (CTE) Center/Ag Farm – 19six 
Architects 

• Work continuing this period includes Change Order related site-wide data, 
communications, power installations, and punch-list cleanup work.  Portions of this work 
are now estimated to continue into January due to extended lead times on electrical and 
data components. (Photos) 
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5. District Wide and Support Services Center 
 

District Wide Project Closeout – Support Services 
• Closeout of six legacy projects continues: 
 SMHS: Information exchanges between the Architect and DSA, including Construction 

Change Documents and original Structural Engineer of Record information continues on 
legacy projects, #03-105489 Construction of Classroom Building, Special Education 
Building, and #03-102635 Alteration to Graphic Arts/Restroom bldg. 320 and 320A; 
Industrial Arts bldg. 500; Home Economics bldg. 210. 

 ERHS: Val Matteson (DSA closeout consultant), continues to work with DSA and the 
original Structural Engineer of Record (SEOR) regarding the acceptance of a formal 
letter from the SEOR indicating no structural work was involved in legacy project #03-
105187 Alterations to 3 classroom Buildings (C, D, and E).  If accepted, no remediation 
work should be required. 

 
SSC New West Parking Area – Flowers & Associates 

• Closeout documentation, payment application, and retention release activities continue. 
 
SSC Canopy Demolition – Support Services 

• A contract was let for the removal of the original entrance canopy located on the west face 
of the SSC.  Demolition and repair work are expected to be completed during the winter 
break. 

 
 
6. Summer Activities Planning 
 

District Wide Summer Projects Planning 2020/21 
• 2020/2021 project list development continues.  Planning meetings are ongoing with plant 

managers and site staff to determine the scope of summer work and funding availability. 
 
 
 
 
 
 

Gary Wuitschick 
Director – Support Services 
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Maintenance & Operations 
 
SMHS 
• Completed repairs and preventive maintenance on utility cart 720. 
• Performed routine preventive maintenance on district irrigation control weather station. 
• Reconfigured gate access at the 500 portable classrooms. 
• Completed the second phase of Art Gallery landscape renovation: irrigation and planter installation. 

(Photo) 
• Aerated all natural sports and landscape turf. 
• Completed irrigation repairs on the booster pump, Stowell Rd, Practice Field, and Broadway drip systems. 
• Completed installation of lunch tables and umbrellas near the cafeteria. (Photo) 
• Performed monthly online and in person training. 
• Applied seasonal fertilizer to turf areas at the Lincoln Street Center and Broadway lawns. 
• Pressure washed the concrete walkways around the small gymnasium. (Photo) 
• Performed routine landscape maintenance at areas A, B, and C. 
• Refurbished the portable classroom entry ramps at classrooms 617, 618, and 620. 
• Performed painting maintenance to interior and exterior areas at Lincoln Street Center custodian room, 

MMLC shade structure, Stadium restroom building, classroom 336-339 exterior walls, Administration 
doors, MPR west exterior, 500 girls’ restroom, as well as classrooms 617, 618, and 620.  

• Performed inspection and testing of campus wide emergency systems including fire alarm, emergency 
lighting, and eyewash stations. 

• Performed repairs to door hardware at MMLC and classroom 635. 
• Repaired and replaced restroom paper dispensers in the Wilson Gymnasium staff restrooms. 
• Updated and repaired 911 and health signage at the swimming pool. 
• Repaired HVAC in Administration boiler room, as well as classrooms 510, 331, 520, 601, 602, and 608. 
• Repaired plumbing fixtures in the 100 Broadway staff restroom. 
• Completed portable classroom HVAC damper adjustments to maximize fresh air for COVID-19. 
• Serviced custodial equipment: auto scrubber inspection. 
• Restored campus from natural gas system shutdown caused by a leak in main line. 
• Repaired the exhaust fan in Learning Center staff restroom. 
• Performed Covid-19 related additional cleaning tasks. 
• Completed the replacement of exhausted lamps in Administration offices 122 and 130, Wilson Gymnasium 

lobby boys’ and girls’ restrooms. 
• Performed furniture moves, repairs, and obsoletes in classrooms 127, 129, 450, 511, 512, 639, and 645. 
• Restored Wilson Gymnasium from a temporary staff work area to prepare for athletics use. 
• Performed glass cleanup on vandalized classrooms 632, 633, and 634. 
• Setup and maintained classrooms 232 and 233 for on campus student support. 
• Installed approximately 70 sit/stand desktop units for site employees. 
• Performed delivery of PPE to requested areas and predetermined stations. 
• Provided support of school event and civic center use activities: SMHS Counseling drive-through supply 

distribution, SMHS Teacher supply distribution, and SMHS site Covid-19 testing program. 
• Preventive work hours - 24 
• Routine work hours - 491 
• Total work orders completed - 205 
• Event setup hours - 9 

 
 
Ken Groppetti 
Plant Manager 
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PVHS  
• Performed general Landscaping in assigned areas. (Photo) 
• Completed repairs to irrigation sprinklers in turf areas. 
• Installed a pedestrian gate to access the storage container at the varsity baseball field. 
• Maintained sports striping on practice field for the return of athletics conditioning. (Photo) 
• Covered all drinking fountains to comply with COVID-19 guidelines. 
• Used the ride-on sweeper to collect falling leaves throughout the campus. 
• Performed gopher control maneuvers. 
• Installed additional computer cabling in classroom 331. 
• Repaired the student parking lot lights. 
• Repainted the weight room interior. (Photo) 
• Installed document holders on the pool restroom doors to accommodate disinfecting logs. 
• Assembled a new TAZ floor scrubber for the custodial crew. 
• Serviced Operations equipment: flat tire on security cart, carpet extractor pump sprayer. 
• Built wall cabinet for storage of classroom shear set in RM 314. 
• Built custom plexiglass protective barriers for outdoor parent conferences. 
• Repaired a storage rack shelf in cafeteria kitchen walk-in refrigerator. 
• Investigated and repaired non-functioning lights in the attendance office. 
• Repaired a leaking water faucet on the exterior of classroom 201. 
• Repaired HVAC in classroom 354. 
• Installed a bulletin board in the counselor’s office. 
• Replaced the Hubbell floor cable covers in classroom 335. 
• Completed plumbing repairs: toilet flush valve in 400 Building girls’ restroom, leaking faucet in the cafeteria 

kitchen. 
• Replaced a damaged threshold in the cafeteria kitchen walk-in freezer. 
• Repaired a cabinet drawer in the counselor’s office. 
• Replaced the lighting motion sensor in classroom 206. 
• Installed touchless paper towel dispensers in all student and staff restrooms. (Photo) 
• Installed a new spirit sign on the stadium scoreboard. (Photos) 
• Completed daily set up and tear down of security and lunch distribution tents in front of the school. 
• Assisted with the setup of FFA's drive-through Halloween event. 
• Moved furniture and deep cleaned carpet in the technology Teacher on Special Assignment office 111. 
• Setup acrylic protective barriers as staff requested them. 
• Removed all furniture and deep cleaned trainer’s room 510. 
• Provided support of school event and civic center use activities: FFA Halloween drive-through event. 
• Preventive work order hours – 45 
• Routine work hours – 578 
• Total work orders completed – 101 
• Event setup hours - 10 
 
 
Dan Mather 
Plant Manager 
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ERHS 
• Removed three pine trees near the Larch Street ticket booth and cleared ice plant in the surrounding 

planter. (Photo) 
• Performed landscape maintenance at DHS and ERHS. 
• Striped the practice field and groomed stadium for athletic conditioning. 
• Upgraded exterior lighting in the Greek Theatre and stairs to LED. (Photo) 
• Painted the Greek Theatre seat supports. (Photo) 
• Replaced an electrical transformer in the press box. 
• Installed new door in gymnasium west foyer. 
• Completed annual boiler inspection. 
• Completed monthly inspections of emergency equipment: AEDs, eye wash stations, emergency lighting, 

and fire extinguishers. 
• Investigated a water heater problem in classroom 235 kitchen and restroom area. 
• Completed preventive maintenance routines: annual heating system in cafeteria and 200 Building, 

quarterly in the 100 Building. 
• Assembled new mobile food carts for cafeteria.  
• Discovered a leak in the domestic waterline at Delta High School. Made temporary repairs and then 

completed permanent repair over the Thanksgiving Break. (Photos) 
• Installed acrylic protective barriers on all teacher desks at ERHS and DHS. 
• Performed daily disinfecting of high touch surfaces, restrooms, and desks. 
• Provided support of school events, Trunk or Treat and Turkey Drive. 
• Preventive work order hours – 125 (includes 1 DHS) 
• Routine work order hours –369 (includes 21 DHS) 
• Total work orders completed – 73 (includes 11 DHS) 
• Event setup hours – 20 (includes 0 DHS) 

 
Danny Sheridan 
Plant Manager 
 
Graffiti & Vandalism  

• DHS  $           0 
• ERHS   $           0 
• SMHS  $       450 - Classroom 632, 633, 634 glass replacement 
• PVHS  $           0 

 
 
 
 

Reese Thompson 
Director – Facilities and Operations 
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Photo Gallery – Major Projects 
 
 

 
 

CTE / Ag Center – New Power Cable is Routed to the Transformer 
 
 

 
    

CTE / Ag Center – View of Entrance Gate from inside the Campus  
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Photo Gallery – Maintenance & Operations 
 

 
 

SMHS – Art Gallery Landscape Ground Cover and Planters are Installed 
 
 

 
 

SMHS – Nick Canaan Assembles Lunch Tables 
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SMHS – Alex Banda Pressure Washes the Walkways at the Small Gymnasium  
 

 

 
 

PVHS – Greg Gentile and Matt Schlereth Maintain Campus Planters 
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PVHS – Matt Schlereth Stripes the Practice Fields for Athletic Conditioning 
 
 

 
 

PVHS – Joel Amezcua Paints the Weight Room Interior 
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PVHS – Greg Parker Installs Paper Towel Dispensers to Comply with COVID-19 Guidance 
 
 
 

 
 

PVHS – A New Spirit Sign Goes Up at the Football Stadium… 
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PVHS – … and The Panther Strikes Again! 
 

 
 

ERHS – Tree Removal In-progress near the Football Ticket Booth 
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ERHS – Andy Freitas Installs New LED Lights in the Greek Theatre 
 
 

 
 

ERHS – The Painters Refurbish the Greek Theatre Seat Supports 
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DHS – The Maintenance Crew Investigates a Ruptured Water Line 



REGULAR MEETING 
December 15, 2020 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

APPENDIX C 
 

 
Approval of Classified Bargaining Unit  

Tentative Agreement regarding  
revisions to the 2020-21 bargaining unit 

work year schedule 
 

 
 
 
 
 







S M T W T F S
1 2 3H 4 July 3 - Independence Day Holiday

5 6 7 8 9 10 11
12 13 14 15 16 17 18
19 20 21 22 23 24 25
26 27 28 29 30 31

1 AUGUST
2 3 4 5 6 7 8 August 10-13 Certificated Staff Development
9 10 11 12 13 14 15 August 14 - All Staff Workday

16 17 18 19 20 21 22 August 17 - School Begins

23 24 25 26 27 28 29 11 August 24, 31 - Staff/Collaboration
30 31

1 2 3 4 5 SEPTEMBER
6 7H 8 9 10 11 12 September 7 - Labor Day Holiday 

13 14 15 16 17 18 19 September 14, 21, 28 - Staff/Collaboration

20 21 22 23 24 25 26 September 18 - Progress Reports
27 28 29 30 21

1 2 3 OCTOBER
4 5 6 7 8 9 10 October 5, 12, 19, 26 - Staff/Collaboration

11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30 31 22 October 30 - Progress Reports

1 2 3 4 5 6 7 NOVEMBER November 2, 16, 30 - Staff/Collaboration

8 9 10 11H 12 13 14 November 11 - Veteran's Day as prescribed by law

15 16 17 18 19 20 21
22 23 24 25 26H 27H 28 November 23-27 - Thanksgiving Break
29 30 15

1 2 3 4 5 DECEMBER
6 7 8 9 10 11 12 December 7, 14 - Staff/Collaboration

13 14 15 16 17 18 19 December 16, 17, 18 - Finals - Fall Semester Ends
20 21 22 23 24H 25H 26 Winter Break - Dec 21 - Jan 10
27 28 29 30 31 14 83

1H 2 JANUARY 2021
3 4 5 6 7 8 9 January 11 - Certificated Staff Development

10 11 12 13 14 15 16 January 12 - All Staff Workday
17 18H 19 20 21 22 23 January 13 - Students Return

24 25 26 27 28 29 30 January 18 - Martin Luther King, Jr. Day Observed
31 12 January 25 - Staff/Collaboration

1 2 3 4 5 6 FEBRUARY
7 8 9 10 11 12H 13 February 1, 8, 22 - Staff/Collaboration

14 15H 16 17 18 19 20 February 12 - Lincoln's Day
21 22 23 24 25 26 27 February 15 - President's Day 
28 18 February 26 - Progess Reports

1 2 3 4 5 6 MARCH
7 8 9 10 11 12 13 March 1, 8, 15, 22, 29 - Staff/Collaboration

14 15 16 17 18 19 20
21 22 23 24 25 26 27
28 29 30 31 23

1 2H 3 APRIL April 2 - Good Friday Holiday
4 5 6 7 8 9 10 April 5 - April 9 - Spring Break

11 12 13 14 15 16 17 April 12, 19, 26 - Staff/Collaboration
18 19 20 21 22 23 24 April 23 - Progress Reports
25 26 27 28 29 30 16

1 MAY
2 3 4 5 6 7 8 May 3, 10, 17, 24 - Staff/Collaboration
9 10 11 12 13 14 15

16 17 18 19 20 21 22
23 24 25 26 27 28 29 May 31 - Memorial Day Holiday
30 31H 20

1 2 3 4 5 JUNE
6 7 8 9 10 11 12 June 8, 9, 10- Finals Schedule

13 14 15 16 17 18 19 June 10 - Last Day of School
20 21 22 23 24 25 26 June 11 - Graduation/Staff Development 
27 28 29 30 8 97

1 2 3 JULY 2021
4 5H 6 7 8 9 10 July 5 - Independence Day Holiday

11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29 30 31

Board Approved - 9/15/20  School Closed  2 All Staff Workdays - 8/14, 1/12 180
 1 HR Collaboration  6 Staff Development Days - 8/10-13, 1/11, & 6/11
 Minimum Day
 Progress Reports  Finals

SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT
2020/2021 SCHOOL YEAR CALENDAR

JULY 2020

ATTACHMENT #1 



 2020-21 Work Year Schedule

MOS DAYS Calendar ASSIGNMENT 2020 Beg 2021 End
9.50 181 CL181 Accompanist 12-Aug 10-Jun Add 01/12, 05/28 and 06/10/2021
9.50 181 CL181 Behavior Inst Asst-Sp Ed 12-Aug 10-Jun Add 01/12, 05/28 and 06/10/2021
9.50 181 CL181 Inst Asst 12-Aug 10-Jun Add 01/12, 05/28 and 06/10/2021
9.50 181 CL181 Inst Asst-Bilingual 12-Aug 10-Jun Add 01/12, 05/28 and 06/10/2021
9.50 181 CL181 Inst Asst-Multilingual 12-Aug 10-Jun Add 01/12, 05/28 and 06/10/2021
9.50 181 CL181 Inst Asst-Sp Ed TLC - Level I 12-Aug 10-Jun Add 01/12, 05/28 and 06/10/2021
9.50 181 CL181 Inst Asst-Sp Ed I 12-Aug 10-Jun Add 01/12, 05/28 and 06/10/2021
9.50 181 CL181 Inst Asst-Sp Ed II 12-Aug 10-Jun Add 01/12, 05/28 and 06/10/2021
9.50 181 CL181 LVN Health Asst 12-Aug 10-Jun Add 01/12, 05/28 and 06/10/2021
9.50 181 CL181 Office Assistant 12-Aug 10-Jun Add 01/12, 05/28 and 06/10/2021
9.50 181 CL181 School/Comm Liaison 12-Aug 10-Jun Add 01/12, 05/28 and 06/10/2021
9.50 181 CL181 Staff Secretary 12-Aug 10-Jun CTEIG ADD 01/12, 05/28, and 06/10/2021
9.50 182 CL182 Accounting Asst I 11-Aug 10-Jun Add 01/12, 05/28 and 06/10/2021
9.50 182 CL182 Career Center Tech 11-Aug 10-Jun Add 01/12, 05/28 and 06/10/2021
9.50 182 CL182 Crisis Intervention Consultant 11-Aug 10-Jun Add 01/12, 05/28 and 06/10/2021
9.50 182 CL182 Custodian 11-Aug 10-Jun Add 01/12, 05/28 and 06/10/2021
9.50 182 CL182 Intervention Lab Specialist 11-Aug 10-Jun Add 01/12, 05/28 and 06/10/2021
9.50 183 CL183SEC Campus Security Asst 11-Aug 11-Jun Add 01/12, 05/28 and 06/11/2021
9.50 183 CL183SEC Campus Security Asst II 11-Aug 11-Jun Add 01/12, 05/28 and 06/11/2021
9.50 183 CL183SEC Campus Security Coord 11-Aug 11-Jun Add 01/12, 05/28 and 06/11/2021
9.50 183 CL183SEC Campus Security Officer 11-Aug 11-Jun Add 01/12, 05/28 and 06/11/2021
9.50 183 CL183 Accounting Asst II 10-Aug 11-Jun Returns on January 15th  Add 5/28/2021
9.50 183 CLFSW Food Serv Lead 10-Aug 10-Jun Add 01/12, 05/28 and 06/10/2021
9.50 183 CLFSW Food Serv Wkr I 10-Aug 10-Jun Add 01/12, 05/28 and 06/10/2021
9.50 183 CLFSW Food Serv Wkr II 10-Aug 10-Jun Add 01/12, 05/28 and 06/10/2021
9.50 185 CL185 Bus Driver 10-Aug 10-Jun FDD Days pd on Jan 11 and June 11.  Add 01/12, 05/28 and 06/10/2021

10.00 190 CL190 Health Tech 30-Jul 10-Jun Add 01/12, 05/28 and 06/10/2021
10.00 191 CL191 Outreach Consultant 5-Aug 16-Jun Add 01/12 and 05/28/2021
10.00 191 CL191 Staff Secretary 5-Aug 16-Jun Spec Ed  Add 01/12 and 05/28/2021
10.00 192 CL192 Attendance Tech 4-Aug 16-Jun Add 01/12 and 05/28/2021
10.00 192 CL192 Attendance Asst 4-Aug 16-Jun Add 01/12 and 05/28/2021
10.00 192 CL192 Career Center Spec 4-Aug 16-Jun Add 01/12 and 05/28/2021
10.00 192 CL192 Translators 4-Aug 16-Jun PVHS & SMHS.  Add 01/12 and 05/28/2021
10.00 192 CL192 Multilingual Translator-Interpreter 4-Aug 16-Jun Add 01/12 and 05/28/2021
10.00 196 CL196 Administrative Asst I-DHS 29-Jul 16-Jun Add 01/12 and 05/28/2021
10.00 196 CL196 Guidance Tech 29-Jul 16-Jun Add 01/12 and 05/28/2021
10.00 196 CL196 Operations Specialist 29-Jul 16-Jun Add 01/12 and 05/28/2021
10.00 196 CL196 School Support Secty 29-Jul 16-Jun Add 01/12 and 05/28/2021
10.50 201 CL201 Library Asst 29-Jul 23-Jun Add 01/12 and 05/28/2021
10.50 201 CL201 Library Tech 29-Jul 23-Jun Add 01/12 and 05/28/2021
10.50 202 CL202 Translator 4-Aug 30-Jun RHS.  Add 01/12 and 05/28/2021 
10.50 206 CL206 Administrative Asst II-Site 22-Jul 23-Jun Add 01/12 and 05/28/2021
10.50 206 CL206 Administrative Asst III-DHS 22-Jul 23-Jun Add 01/12 and 05/28/2021
10.50 206 CL206 Registrar I 22-Jul 23-Jun DHS.  Add 01/12 and 05/28/2021
11.00 211 CL211A Student Data Spec 23-Jul 30-Jun Also works Jan 12.  Add 05/28/2021
11.00 211 CL211B Registrar II 8-Jul 16-Jun Add 01/12 and 05/28/2021
11.00 211 CL211B Migrant School Advisor 8-Jul 16-Jun Add 01/12 and 05/28/2021

11.00 211 CL211C Migrant Education Recruiter-Statistician 1-Jul 30-Jun
Nov 30 - Dec 18 (Non-Work Days).  Add 05/28/2021
Returns on Jan 12th

11.00 215 CL215A Administrative Asst IV-Site 14-Jul 28-Jun Add 01/12 and 05/28/2021
11.00 215 CL215B Student Body Bkpr 16-Jul 30-Jun Add 01/12 and 05/28/2021

Yellow indicates 3 days are being added
Blue indicates 2 days are being added
Green indicates one day is being added

REV 11/18/20
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APPENDIX D 
 
 

INSTRUCTION 
BP/AR 6174 

PRESENTED FOR FIRST READING 



 
Board Policy 
Education For English Language Learners 
 
BP 6174  
Instruction 
 
The Board of Trustees intends to provide English learners with challenging curriculum and 
instruction that develop proficiency in English as rapidly and effectively as possible while 
facilitating student achievement in the district's regular course of study. 
 
English learners shall be provided English language development instruction targeted to their 
English proficiency level and aligned with state content standards. The district's program shall be 
based on sound instructional theory and adequately supported in order to assist students in 
accessing the full educational program. 
 
(cf. 6011 - Academic Standards) 
(cf. 6141 - Curriculum Development and Evaluation) 
(cf. 6161.1 - Selection and Evaluation of Instructional Materials) 
(cf. 6161.11 - Supplementary Instructional Materials) 
(cf. 6171 - Title I Programs) 
 
The Superintendent or designee shall ensure that all staff employed to teach English learners 
possess the appropriate authorization from the Commission on Teacher Credentialing. 
 
(cf. 4112.22 - Staff Teaching English Language Learners) 
 
The Superintendent or designee shall encourage parent and community involvement in the 
development, implementation, and evaluation of English language development programs. 
 
(cf. 0420 - School Plans/Site Councils) 
(cf. 1220 - Citizen Advisory Committees) 
(cf. 6020 - Parent Involvement) 
 
Identification and Assessment 
 
The Superintendent or designee shall maintain procedures which provide for the accurate 
identification of English learners and an assessment of their proficiency and needs in the areas of 
listening, speaking, reading, and writing in English. 
 
Once identified as an English learner, a student shall be annually assessed for language 
proficiency until he/she is reclassified based on criteria specified in administrative regulation. 
 
An alternative assessment will be used to assess students with significant cognitive disabilities. 
 
All teachers, administrators, and professionals are provided with policies and procedures 



regarding the annual assessment of English Learners using the ELPAC or an alternative 
assessment to determine English Language Proficiency.   
 
Placement of English Learners 
 
Students who are English learners shall be educated through "designated English immersion" or 
"structured English immersion," as defined in law and administrative regulation, during a 
temporary transition period not normally intended to exceed one year.  Nearly all of the 
classroom instruction in the district's structured English immersion program shall be in English, 
but with the curriculum and presentation designed for students who are learning the language.  
(Education Code 305-306) 
 
For purposes of determining the amount of instruction conducted in English in the structured 
English immersion classroom, "nearly all" shall be defined as follows: to provide that all 
classroom instruction be conducted in English except for clarification, explanation, and support 
as needed. 
 
When an English learner has acquired a reasonable level of English proficiency as measured by 
any of the state-designated assessments approved by the California Department of Education, 
any district assessments, and/or other criteria adopted by the Board, he/she shall be transferred 
from a structured English immersion classroom to an English language mainstream classroom in 
which the instruction is overwhelmingly in English.  (Education Code 305-306; 5 CCR 11301) 
 
(cf. 6162.5 - Student Assessment) 
 
An English learner has acquired a "reasonable level of English proficiency" when he/she has 
achieved all three of the following: 
 

1. Attained an English Learner Proficiency Assessment for California (ELPAC) overall 
score of 4 is the statewide standardized criterion. 

2. 9th grade students scoring a Lexile of 855 or higher on the Scholastic Reading Inventory 
(SRI) Exam and a recommended 2.0 GPA in all core areas. 10th grade students scoring a 
Lexile of 905 or higher on the SRI Exam and a recommended 2.0 GPA in all core areas. 
11th &12th grade students scoring a Lexile of 940 or higher on the SRI Exam and a 
recommended 2.0 GPA in all core areas. 

3. An ELA/ELD teacher recommendation required for a grade of D or F. 
4. Parent opinion and consultation (parent notification).  

 
At any time during the school year, the parent/guardian of an English learner may have his/her 
child moved into an English language mainstream program.  (5 CCR 11301) 
 
Parental Exception Waivers 
 
When allowed by law, the parent/guardian of an English learner may submit a request that 
his/her child be exempted from placement in a structured English immersion program and 
instead be placed in a class where he/she is taught English and other subjects through bilingual 



education techniques or other generally recognized educational methodologies permitted by law.  
(Education Code 310-311) 
 
Each waiver request shall be considered on its individual merits with deference given to parental 
preference for student placement. 
 
A waiver request shall be granted in accordance with law unless the principal and educational 
staff has determined that an alternative program would not be better suited to the student's 
overall educational development. (5 CCR 11309) 
 
Program Evaluation 
 
To evaluate the progress and effectiveness of the district's educational program for English 
learners, the Superintendent or designee shall report to stakeholder groups, at least annually, 
including the Board and parent advisory committees, regarding the progress of English learners. 
Recommendations and feedback will be collected. The Superintendent or designee also shall 
provide the Board with regular reports from the district or school-wide parent advisory 
committees. 
 
 
Legal Reference: 
EDUCATION CODE 
300-340  English language education 
430-446  English Learner and Immigrant Pupil Federal Conformity Act 
33050  State Board of Education waiver authority 
44253.1-44253.11  Qualifications for teaching English learners 
48985  Notices to parents in language other than English 
51101-51101.1  Rights of parents 
52130-52135  Impacted Languages Act of 1984 
52160-52178  Bilingual Bicultural Act 
60200.7  Suspension of state instructional materials adoptions 
60605.87  Supplemental instructional materials, English language development 
60810-60812  Assessment of language development 
62005.5  Continuation of advisory committee after program sunsets 
CODE OF REGULATIONS, TITLE 5 
11300-11316  English learner education 
UNITED STATES CODE, TITLE 20 
1701-1705  Equal Educational Opportunities Act 
6312  Local education agency plans 
6801-6871  Title III, Language instruction for limited English proficient and immigrant students 
7012  Parental notification 
COURT DECISIONS 
Valeria G. v. Wilson, (2002) 307 F.3d 1036 
California Teachers Association v. State Board of Education et al., (9th Circuit, 2001) 271 F.3d 
1141 
McLaughlin v. State Board of Education, (1999) 75 Cal.App.4th 196 



Teresa P. et al v. Berkeley Unified School District et al, (1989) 724  F.Supp. 698 
ATTORNEY GENERAL OPINIONS 
83 Ops.Cal.Atty.Gen. 40 (2000) 
 
Management Resources: 
English Language Development Standards for California Public Schools: Kindergarten Through 
Grade Twelve, 2012 
Matrix of Test Variations, Accommodations, and Modifications for Administration of California 
Statewide Assessments 
U.S. DEPARTMENT OF EDUCATION NONREGULATORY GUIDANCE 
Assessment and Accountability for Recently Arrived and Former Limited English Proficient 
(LEP) Students, May 2007 
WEB SITES 
California Department of Education: http://www.cde.ca.gov/sp/el 
U.S. Department of Education: http://www.ed.gov 
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Instruction AR 6174(a) 
 
EDUCATION FOR ENGLISH LEARNERS 
 
Definitions 
 
English learner means a student who is age 3-21 years, who is enrolled or is preparing to enroll 
in an elementary or secondary school, and whose difficulties in speaking, reading, writing, or 
understanding the English language may be sufficient to deny the student the ability to meet 
state academic standards, the ability to successfully achieve in classrooms where the language 
of instruction is English, or the opportunity to participate fully in society. An English learner 
may include a student who was not born in the United States or whose native language is a 
language other than English; a student who is Native American or Alaska Native, or a native 
resident of the outlying areas, who comes from an environment where a language other than 
English has had a significant impact on the individual's level of English language proficiency; 
or a student who is migratory, whose native language is a language other than English, and 
who comes from an environment where a language other than English is dominant.  (Education 
Code 306; 20 USC 7801) 
 
Designated English language development means instruction provided during a time set aside 
in the regular school day for focused instruction on the state-adopted English language 
development standards to assist English learners to develop critical English language skills 
necessary for academic content learning in English.  (5 CCR 11300) 
 
Integrated English language development means instruction in which the state-adopted 
English language development standards are used in tandem with the state-adopted academic 
content standards. Integrated English language development includes specially designed 
academic instruction in English.  (5 CCR 11300) 
 
Native speaker of English means a student who has learned and used English at home from 
early childhood and English has been the primary means of concept formation and 
communication.  (Education Code 306) 
 
Identification and Assessments 
 
All teachers, administrators, and professionals are provided with policies and procedures 
regarding the annual assessment of English Learners using the ELPAC or an alternative 
assessment to determine English Language Proficiency.  
 
Upon enrollment in the district, each student's primary language shall be determined through 
the use of a home language survey.  (Education Code 52164.1; 5 CCR 11307, 11518.5) 
 
Any student who is identified as having a primary language other than English as determined 
by the home language survey, and who has not previously been identified as an English learner 
by a California public school or for whom there is no record of results from an administration 
of an English language proficiency test, shall be initially assessed for English proficiency using 
the Initial English Language Proficiency Assessments for California (ELPAC). An alternative 
assessment will be used to assess students with significant cognitive disabilities. Prior to 
administering the Initial ELPAC or alternative assessment, the AR 6174(b) 



AR 6174(b) 
EDUCATION FOR ENGLISH LEARNERS  (continued) 
 
Superintendent or designee shall notify the student's parent/guardian in writing that the 
student will be administered the initial ELPAC or alternative assessment. (Education Code 
313, 52164.1; 5 CCR 11518.5) 
 
Administration of the ELPAC, including the use of variations and accommodations in test 
administration when authorized, shall be conducted in accordance with test publisher 
instructions and 5 CCR 11518.5-11518.35. 
 
(cf. 6159 - Individualized Education Program) 
(cf. 6162.51 - State Academic Achievement Tests) 
(cf. 6164.6 - Identification and Education Under Section 504) 
 
Based on the initial assessment, the student shall be classified either as initially fluent in 
English proficient or as an English learner. The Superintendent or designee shall notify the 
student's parent/guardian, in writing, of the results of the ELPAC initial assessment within 30 
calendar days after the student's date of initial enrollment, or, if administered prior to the 
student's initial date of enrollment, up to 60 calendar days prior to such enrollment, but not 
before July 1 of the school year of the student's initial enrollment. The notice shall indicate 
whether the student met the ELPAC initial assessment criterion for proficiency and include the 
district's contact information for use if the parent/guardian has questions or concerns regarding 
the student's classification. (5 CCR 11518.5) 
 
Each year after a student is identified as an English learner and until the student is redesignated 
as English proficient, the summative assessment of the ELPAC shall be administered to the 
student during a four-month period after January 1 as determined by the California Department 
of Education.  (Education Code 313) 
 
The Superintendent or designee shall notify parents/guardians of their child's results on the 
summative assessment of the ELPAC within 30 calendar days following receipt of the results 
from the test contractor or, if the results are received from the test contractor after the last day 
of instruction for the school year, within 15 working days of the start of the next school year.  
(Education Code 52164.1; 5 CCR 11518.15) 
 
(cf. 5145.6 - Parental Notifications) 
 
The parent/guardian of a student participating in or identified for participation in, a language 
instruction program supported by federal Title I or Title III funds shall receive annual 
notification of the assessment of the student's English proficiency. Such notice shall be 
provided not later than 30 calendar days after the beginning of the school year or, if the student 
is identified for program participation during the school year, within two weeks of the student's 
placement in the program. The notice shall include all of the following:  (Education Code 
313.2, 440; 20 USC 6312) 
 
1. The reason for the identification of the student as an English learner and the need for 

placement in a language acquisition program 
 

 



AR 6174(c) 
EDUCATION FOR ENGLISH LEARNERS  (continued) 

 
2. The level of English proficiency, how the level was assessed, and the status of the 

student's academic achievement 
 
3. A description of the language acquisition program in which the student is, or will be, 

participating, including a description of all of the following: 
 

a. The methods of instruction used in the program and in other available programs, 
including how such programs differ in content, instructional goals, and the use 
of English and a native language in instruction 

 
b. The manner in which the program will meet the educational strengths and needs 

of the student 
 

c. The manner in which the program will help the student develop English 
proficiency and meet age-appropriate academic standards for grade promotion 
and graduation 

 
d. The specific exit requirements for the program, the expected rate of transition 

from the program into classes not tailored for English learners, and the expected 
rate of graduation from secondary school if applicable 

 
e. When the student has been identified for special education, the manner in which 

the program meets the requirements of the student's IEP 
 
4. As applicable, the identification of a student as a long-term English learner or at risk 

of becoming a long-term English learner, as defined in Education Code 313.1, and the 
manner in which the program for English language development instruction will meet 
the educational strengths and needs of such students and help such students develop 
English proficiency and meet age-appropriate academic standards 

 
5. Information about the parent/guardian's right to have the student immediately removed 

from a program upon the parent/guardian's request 
 
6. Information regarding a parent/guardian's option to decline to enroll the student in the 

program or to choose another program or method of instruction, if available 
 
7. Information designed to assist a parent/guardian in selecting among available 

programs, if more than one program or method is offered 
 
Language Acquisition Programs 
 
Whenever parents/guardians of enrolled students, and those enrolled for attendance in the next 
school year, request that the district establish a specific language acquisition program in 
accordance with Education Code 310, such requests shall be addressed through the following 
process:  (5 CCR 11311) 
 



 AR 6174(d) 
EDUCATION FOR ENGLISH LEARNERS  (continued) 
 
1. The school shall make a written record of each request, including any request submitted 

verbally, that includes the date of the request, the names of the parent/guardian and 
student making the request, a general description of the request, and the student's grade 
level on the date of the request. As needed, the school shall assist the parent/guardian 
in clarifying the request. All requests shall be maintained for at least three years from 
the date of the request. 

 
2. The school shall monitor requests on a regular basis and notify the Superintendent or 

designee when the parents/guardians of at least 30 students enrolled in the school, or at 
least 20 students in the same grade level, request the same or a substantially similar 
type of language acquisition program. If the requests are for a multilingual program 
model, the district shall consider requests from parents/guardians of students enrolled 
in the school who are native English speakers in determining whether this threshold is 
reached. 

 
3. If the number of parents/guardians described in item #2 is attained, the Superintendent 

or designee shall: 
 

a. Within 10 days of reaching the threshold, notify the parents/guardians of 
students attending the school, the school's teachers, administrators, and the 
district's English learner parent advisory committee and parent advisory 
committee, in writing, of the requests for a language acquisition program 

 
b. Identify costs and resources necessary to implement any new language 

acquisition program, including, but not limited to, certificated teachers with the 
appropriate authorizations, necessary instructional materials, pertinent 
professional development for the proposed program, and opportunities for 
parent/guardian and community engagement to support the proposed program 
goals 

 
c. Within 60 calendar days of reaching the threshold number of parents/guardians 

described in item #2 above, determine whether it is possible to implement the 
requested language acquisition program and provide written notice of the 
determination to parents/guardians of students attending the school, the school's 
teachers, and administrators 

 
d. If a determination is made to implement the language acquisition program, 

create and publish a reasonable timeline of actions necessary to implement the 
program. If a determination is made that it is not possible to implement the 
program, provide a written explanation of the reason(s) the program cannot be 
provided. 

The district shall provide parents/guardians with an annual notification at the beginning of each 
school year or upon the student's enrollment regarding the process to request a language 
acquisition program, including a dual-language immersion program, for their child. The notice 
shall also include the following:  (5 CCR 11309, 11310) 
 



AR 6174(e) 
EDUCATION FOR ENGLISH LEARNERS  (continued) 
 
1. A description of the programs provided, including structured English immersion 
 
2. Identification of any language to be taught in addition to English when the program 

includes instruction in a language other than English 
 
3. The manner in which the program is designed using evidence-based research and 

includes both designated and integrated English language development 
 
4. The manner in which the district has allocated sufficient resources to effectively 

implement the program, including, but not limited to, certificated teachers with the 
appropriate authorizations, necessary instructional materials, pertinent professional 
development, and opportunities for parent/guardian and community engagement to 
support the program goals 

 
5. The manner in which the program will, within a reasonable period of time, lead to 

language proficiency and achievement of the state-adopted content standards in English 
and, when the program includes instruction in another language, in that other language 

 
6. The process to request establishment of a language acquisition program not offered at 

the school 
 
7. For any dual-language immersion program offered, the specific languages to be taught. 

The notice also may include the program goals, methodology used, and evidence of the 
proposed program's effectiveness. 

 
The district shall provide additional and appropriate educational services to English learners 
for the purposes of overcoming language barriers and academic deficits in other areas of the 
core curriculum. (5 CCR 11302) 
 
Reclassification/Redesignation 
 
English learners shall be reclassified as fluent English proficient when they are able to 
comprehend, speak, read, and write English well enough to receive instruction in an English 
language mainstream classroom and make academic progress at a level substantially equivalent 
to that of students of the same age or grade whose primary language is English and who are in 
the regular course of study.  (Education Code 52164.6) 
The procedures used to determine whether an English learner shall be reclassified as fluent 
English proficient shall include, but not be limited to:  (Education Code 313, 52164.6; 5 CCR 
11303) 
 
1. Assessment of English language proficiency using an objective assessment instrument, 

including, but not limited to, the ELPAC 
 
2. Participation of the student's classroom teacher and any other certificated staff with 

direct responsibility for teaching or placement decisions related to the student 
3. Parent/guardian involvement, including: 
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a. Notice to parents/guardians of language reclassification and placement, 
including a description of the reclassification process and the parent/guardian's 
opportunity to participate 

 
b. Encouragement of parent/guardian participation in the district's reclassification 

procedure, including seeking parent/guardian opinion and consultation during 
the reclassification process 

 
4. Student performance on the Scholastic Reading Inventory (SRI) Exam that shows 

whether the student is performing at or near grade level and a recommended 2.0 GPA 
in all core areas.  

 
The student's language proficiency assessments, the participants in the reclassification process, 
and any decisions regarding reclassification shall be retained in the student's permanent record.  
(5 CCR 11305) 
 
(cf. 5125 - Student Records) 
 
The Superintendent or designee shall monitor the progress of reclassified students to ensure 
their correct classification and placement.  (5 CCR 11304) 
 
The Superintendent or designee shall monitor students for at least four years following their 
reclassification to ensure correct classification and placement and to determine whether any 
additional academic support is needed. 
 
Advisory Committees 
 
A school-level English Learner Advisory Committee (ELAC) shall be established when there 
are more than 20 English learners at the school. Parents/guardians of English learners, elected 
by parents/guardians of English learners at the school, shall constitute committee membership 
in at least the same percentage as English learners represent of the total number of students in 
the school. The school may designate for this purpose an existing school-level advisory 
committee provided that it meets these criteria for committee membership.  (Education Code 
52176; 5 CCR 11308) 
 
The ELAC shall be responsible for assisting in the development of a school wide needs 
assessment, recommending ways to make parents/guardians aware of the importance of school 
attendance, and advising the principal and school staff in the development of a detailed master 
plan for English learners for the individual school and submitting the plan to the Governing 
Board for consideration for inclusion in the district master plan. (Education Code 52176) 
 
When the district has more than 50 English learners, the Superintendent or designee shall 
establish a District English Learner Advisory Committee (DELAC), the majority of whose 
membership shall be composed of parents/guardians of English learners who are not employed 
by the district. Alternatively, the district may use a subcommittee of an existing districtwide  
advisory committee on which parents/guardians of English learners have membership in at 
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least the same percentage as English learners represent of the total number of students in the 
district.   (Education Code 52176) 
 
The DELAC shall advise the Board on at least the following tasks:  (5 CCR 11308) 
 
1. Developing a district master plan for education programs and services for English 

learners, taking into consideration the school site plans for English learners 
 
2. Conducting a districtwide needs assessment on a school-by-school basis 
 
3. Establishing a district program, goals, and objectives for programs and services for 

English learners 
 
4. Developing a plan to ensure compliance with applicable teacher or instructional aide 

requirements 
 
5. Administering the annual language census 
 
6. Reviewing and commenting on the district's reclassification procedures 
 
7. Reviewing and commenting on the required written parental notifications  
 
(cf. 0420 - School Plans/Site Councils) 
(cf. 1220 - Citizen Advisory Committees) 
(cf. 5020 - Parent Rights and Responsibilities) 
(cf. 6020 - Parent Involvement) 
 
In order to assist the advisory committee in carrying out its responsibilities, the Superintendent 
or designee shall ensure that committee members receive appropriate training and materials.  
This training shall be planned in full consultation with the members.  (5 CCR 11308) 
 
LCAP Advisory Committee 
 
When there are at least 15 percent English learners in the district, with at least 50 students who 
are English learners, a district-level English learner parent advisory committee shall be 
established to review and comment on the district's local control and accountability plan 
(LCAP) in accordance with BP 0460 - Local Control and Accountability Plan. The committee 
shall be composed of a majority of parents/guardians of English learners.  (Education Code 
52063; 5 CCR 11301, 15495) 
 
(cf. 0460 - Local Control and Accountability Plan) 
 
The DELAC may also serve as the LCAP English learner advisory committee. 
 

Presented for First Reading:  December 15, 2020 
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APPENDIX F 

RESOLUTION 11 - 2020-2021 

ANNUAL ACCOUNTING FOR 

SCHOOL FACILITIES FEES



REGULAR MEETING 
DECEMBER 15, 2020 

SANTA MARIA JOINT UNION HIGH SCHOOL DISTRICT 
RESOLUTION NUMBER 11 - 2020-2021 

A RESOLUTION OF THE BOARD OF EDUCATION OF THE SANTA MARIA JOINT UNION 
HIGH SCHOOL DISTRICT ADOPTING THE FINDINGS CONTAINED IN THE ANNUAL AND 

FIVE YEAR DEVELOPER FEE REPORT FOR FISCAL YEAR 2019-2020 

WHEREAS,   pursuant   to   its  authority  under   Education   Code   Section   17620   and 
Government Code Section 65995, the Governing Board has previously adopted and imposed 
statutory school fees for the 2019-2020 fiscal year on residential, commercial, and industrial 
development (“Developer Fees”) to mitigate the impact of new development on the Santa Maria 
Joint Union High School District (“District”); and 

WHEREAS, the District has deposited all Developer Fees that it has received in a separate 
non-commingled capital facilities fund (“Capital Facilities Fund”) established for such a purpose, 
pursuant to Government Code Section 66006(a) and (b); and 

WHEREAS,  the  District  has  made  available  to  the  public  the  Annual  and  Five  Year 
Developer Fee Reports for Fiscal Year 2019-2020; and 

WHEREAS, the District has reviewed the information provided in the Annual and Five Year 
Developer Fee Report, attached hereto as Exhibits A and B, and has determined the 
information contained therein to be true and correct; and 

WHEREAS,  the  Annual  Developer  Fee  Report  was  prepared  in  accordance  with 
Government Code Section 66006(b)(1); and 

WHEREAS,  the  Five  Year  Developer  Fee  Report  was  prepared  in  accordance  with 
Government Code Section 66001(d); and 

WHEREAS, the District has mailed notice at least fifteen (15) days prior to this meeting to 
all interested parties who have requested notice of any meeting relative to the District's imposition 
of Developer Fees; and 

WHEREAS, the Governing Board has reviewed and considered the Annual and Five Year 
Developer Fee Report at a duly noticed, regularly scheduled public meeting at least fifteen (15) 
days after the District made this information publicly available, pursuant to Government Code 
Section 66006(b)(2). 

NOW, THEREFORE, BE IT RESOLVED BY THE GOVERNING BOARD OF THE SANTA 
MARIA JOINT UNION HIGH SCHOOL DISTRICT AS FOLLOWS: 

Section 1. The Board has reviewed the information provided in the Annual and Five Year 
Developer Fee Report, and finds it to be true and correct. 

Section 2. The Board, based upon the information contained in the Annual Developer 
Fee Report, finds as follows: 



Section 2.1 That the Annual Developer Fee Report describes the types of 
fees contained in the Capital Facilities Fund, including the amount of the fees, the beginning 
and ending balance of the Capital Facilities Fund, as well as the amount of fees collected, and 
the interest earned thereon. 

Section 2.2 That the Annual Developer Fee Report identifies each public 
improvement on which Developer Fees were expended, the amount of the expenditures on each 
improvement, including the total percentage of the cost of the public improvement that was funded 
with Developer Fees. 

Section 2.3 That sufficient funds have not been collected to complete the 
financing of any incomplete public improvement, and that there were no refunds made of 
Developer Fees. 

Section 2.4 That there were no inter-fund transfers or loans made from the 
Capital Facilities Fund that were not made for capital improvements. 

Section 3. The Board, based upon the information contained in the Five Year Developer 
Fee Report, finds as follows: 

Section 3.1  That the purpose of Developer Fees imposed on new residential, 
commercial, and industrial development within the District is to fund the school facilities required 
to serve the additional grade K-12 students generated by such new development and that the 
Developer Fees will be used for the construction and/or acquisition of additional school facilities 
and the reconstruction of existing school facilities to provide additional capacity. 

Section 3.2  That there is a proportional and reasonable relationship between 
the Developer Fees imposed on new development and the need for additional District school 
facilities because new development will generate new students to be enrolled in the District which 
will lead to increased need for school facilities, and that the Developer Fees imposed do not 
exceed the cost of providing such additional school facilities. 

Section 3.3  That there is a further proportional and reasonable relationship 
between the unexpended Developer Fees contained in the Capital Facilities Fund and the need 
for additional school facilities because the Developer Fees imposed on new developments will not 
fully cover the costs of providing such school facilities for these new students. 

Section 3.4  That the portion of the Capital Facilities Fund that remains 
unexpended will be used for the construction and/or acquisition of additional school facilities, 
remodeling existing school facilities in order to increase capacity, and the acquisition of 
additional portable classrooms to accommodate students generated from new development. 

Section 3.5  That the funding anticipated to complete the financing of 
incomplete projects will be obtained from the State School Facilities Program and additional 
Developer Fees as set forth in the Five Year Developer Fee Report. 

Section 3.6   That the dates upon which the District’s school facilities projects 
employing the unexpended funds in the Capital Facilities Fund will commence are not presently 
known. 



Section 4. The District made the Annual and Five Year Developer Fee Report available 
for public review at least fifteen (15) days prior to the Board’s consideration of said report. 

Section 5.  The District mailed notice of the time and place of the Board meeting in which 
the Annual and Five Year Developer Fee Report would be considered, as well as the location 
where the reports could be reviewed, at least fifteen (15) days before the meeting, to each 
individual who had filed a written request for such notice. 

PASSED AND ADOPTED this 15h day of December, 2020 by the following vote: 

AYES: 

NOES:  

ABSTAIN:  

ABSENT: 

President/Secretary/Clerk of the Board of Education 
Santa Maria Joint Union High School District 



(A) A brief description of the type of fee in the Funds:
Statutory school facilities fees and payments to mitigate new development's impacts 
on schools facilities. (4/13) (9/13)

(B) The amount of the fees per square foot (07/01/19 through 05/10/20): Total SMJUHSD Elementary
1 Residential Housing

  LEVEL I Fee / Addition 3.58$  1.17$            2.41$             
  LEVEL II Fee 2.61$            N/A
    Residential Housing total 3.78$            

2 Commercial Construction / Senior Housing 0.58$  0.19$            0.39$             

The amount of the fees per square foot (05/11/20 through 05/12/20):
1 Residential Housing

  LEVEL I Fee / Addition 3.67$  1.26$            2.41$             
  LEVEL II Fee 2.61$            N/A
    Residential Housing total 3.87$            

2 Commercial Construction / Senior Housing 0.59$  0.20$            0.39$             

The amount of the fees per square foot (05/13/20 through 06/30/20):
1 Residential Housing

  LEVEL I Fee / Addition 1.26$  1.26$            -$              
  LEVEL II Fee 2.91$            N/A
    Residential Housing total 4.17$            

2 Commercial Construction / Senior Housing 0.59$  0.20$            0.39$             

3 Negotiated Mitigation Agreement - Various developers
Rice Ranch Ventures / Trilogy 0.36$  0.36$            N/A
          $.36 per square foot in addition to Level II Fee

4 Self-Storage Projects 0.13$  0.13$            N/A

(C) The Beginning and Ending Balances of the Funds Fund 25
Beginning Balance, July 1, 2019 2,502,245$             
Ending Balance, June 30, 2020 3,345,727$             

(D) The amount of the fees collected and the interest earned:
LEVEL I FEES ADDITIONS - Collected during 19/20 9,079$  
LEVEL I FEES ADDITIONS - Refunded during 19/20 -$  
LEVEL II FEES -  Collected during 19/20 2,125,663$             
LEVEL II FEES -  Refunded during 19/20 (38,944)$  
COMMERCIAL FEES - Collected during 19/20 38,857$  
COMMERCIAL FEES -Refunded during 19/20 -$  
SENIOR FEES - Collected during 19/20 -$  
SENIOR FEES -Refunded during 19/20 -$  
Mitigation Fees - Rice Ranch Ventures / Trilogy - Collected during 19/20 17,448$  
Mitigation Fees - Rice Ranch Ventures / Trilogy - Refunded during 19/20 -$  
Interest earned during 19/20 55,511$  
GASB31 - Fair Market Value Adjustment 20,348$  
Other Income - Commercial -$  
Total 2,227,961$             

(E) Each public improvement on which fees were expended and the percentage of the 
project funded with statutory or mitigation fees: Cost
Debt Service Payment for 2560 Skyway Dr. 85,369$  
Debt Service Interest Payment for 2560 Skyway Dr. 14,765$  
Land Improvements 396,759$  
Student Furniture 326,666$  
Building -$  
Legal Expenses 306$  
Other Professional Consulting Services and Operating Expenses 560,614$  
Total 1,384,479$             

(F)   Description of incomplete public improvements. Refer to Exhibit B.
(G)   Description of any Interfund Transfers N/A
(H) The amount of refunds made pursuant to subdivision (e) of California Govt Code 

section 66001 and any allocations pursuant to subdivision (e) or (f) of section 66001.

Exhibit A
To Resolution Regarding Annual Accounting of Development Fees in the

Developer Fees Fund (#25) 

 N/A -- No refunds or allocations were made 
pursuant to subdivision (e) or (f) of section 66001. 



Exhibit B
To Resolution Regarding Annual Accounting of Development Fees for the fiscal year 2019/2020 in the 

Developer Fees Fund (#25) 
Per Government Code Section 66001 (d) (1) (A-D) as indicated:

A With respect only to the portion of the Fund remaining unexpended at the end of the 2019/2020 
Fiscal Year, the purpose of the fees is to finance the construction or reconstruction of school
facilities necessary to reduce overcrowding caused by the development on which the fees were 
levied, which facilities are more specifically identified as follows:  20/21   Budget 

 4 years     
21/22 - 24/25 

Debt Service Principal payment on purchase of 2560 Skyway Dr 85,369$          256,108$         
Debt Service Interest payment on purchase of 2560 Skyway Dr 11,115$          14,055$           
Professional Services-Architects, Attorneys, Consultants 25,000$          85,000$           
Bond Reporting Software 45,000$          180,000$         
Student Furniture 950,000$        1,500,000$     
Building / Site Improvements 1,194,000$     3,581,000$     

Total of Projects 2,310,485$     5,616,164$     

Total of All Years- Budgeted Projects & Administrative Fees 7,926,648$     

B See Section 3.3 of the Resolution

C With respect only to that portion of the Fund remaining unexpended at the end of the 2019/2020 
fiscal year, the sources and amounts of funding anticipated to complete financing in any 
incomplete improvements identified in (1) above are as follows:  20/21   Budget 

 4 years     
21/22 - 24/25 

Developer Fees 1,200,000$     4,000,000$     
Interest 10,000$          40,000$           

Total Sources 1,210,000$     4,040,000$     

Total of All Years - All Sources 5,250,000$     

D With respect only to that portion of the Fund remaining unexpended at the end of the 2019/2020 
fiscal year, the following are the approximate dates on which the funding referred to in (3) above is 
expected to be deposited into the appropriate fund. Amount
          Developer Fees
Developer Fees - 2020-2021 1,200,000$     
Developer Fees - 2021-2022 1,000,000$     
Developer Fees - 2022-2023 1,000,000$     
Developer Fees - 2023-2024 1,000,000$     
Developer Fees - 2024-2025 1,000,000$     

           Interest
Developer Fees - 2020-2021 10,000$          
Developer Fees - 2021-2022 10,000$          
Developer Fees - 2022-2023 10,000$          
Developer Fees - 2023-2024 10,000$          
Developer Fees - 2024-2025 10,000$          

Excess (deficit) 669,078$         
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