
% Rate Increase 5.00%
A B C D E F G H I J K L

Step BA BA+4 BA+12 BA+20 BA+28 BA+37
MA/VOC

BA+46
MA+9

BA+55
MA+18

BA+64
MA+27

BA+73
MA+36

BA+82
MA+45

BA+91
MA+54

A B C D E F G H I J K L
1 45,011$ 47,036$ 49,153$ 51,365$ 53,676$ 56,091$ 58,615$ 61,253$ 64,009$ 66,889$ 69,899$ 73,044$ 
2 46,496$ 48,588$ 50,775$ 53,060$ 55,447$ 57,942$ 60,549$ 63,274$ 66,121$ 69,096$ 72,206$ 75,454$ 

3 48,030$ 50,191$ 52,451$ 54,811$   57,277$ 59,854$ 62,547$ 65,362$ 68,303$ 71,376$ 74,589$ 77,944$     
4 51,847$ 54,182$ 56,620$ 59,167$ 61,829$ 64,611$ 67,519$ 70,557$ 73,731$ 77,050$ 80,516$ 

5 58,488$   61,120$ 63,869$ 66,743$ 69,747$ 72,885$ 76,164$ 79,593$ 83,173$     
6 63,137$ 65,977$ 68,946$ 72,049$ 75,290$ 78,677$ 82,220$ 85,918$ 

7 77,775$ 81,273$ 84,933$ 88,753$     
8 83,955$ 87,736$ 91,682$ 

* Step increases are 3.3%
* Range increases are 4.5%
* 2022/23 increase of 3.00% from prior year
* 1% longevity incentive for teachers entering their 15th year of cumulative WPCSD service and beyond
* Additional 1% incentive for teachers entering their 20th year of cumulative WPCSD service and beyond
* Add an additional 1% to reflect the impact of SB231
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